
TRAINING COURSE OF YOUNG (ROMA) LEADERS: ALL STARS 

02-04.11.2020 

Tsarsko selo (near Sofia), Bulgaria 

 

 

 

Due to the restrictive measures due to the COVID-19 pandemic at the time, the training course 

was organized in-person, but with reduced number of participants: 18 participants and 2 trainers 

to avoid having more than 20 people in the room at the same time.   

The following measures were taken for the health safety of the participants: 1) participants were 

asked not to come in case of any symptoms, even if very mild; 2) wherever possible, activities 

were conducted outdoors and the indoors sitting was limited to a minimum; 3) participants were 

required to stay with a mask whenever indoors; 4) the duration of the training course was slightly 

reduced; 5) the conference room was constantly supplied with fresh air. 



The event was organized in collaboration with Roma Standing Conference, an informal umbrella 

coalition of Roma and pro-Roma organizations and activists aimed at amplifying the voices of 

Roma in decision-making processes that concern them. The call for participants was specifically 

targeting young Roma leaders and followed the policy of Pro European Network to invest in 

dissemination efforts of the STAR project among minority communities, especially Roma. 

Out of 18 participants, 6 were girls, 12 were boys. 17 identified as Roma. 

The training was facilitated by Vladislav Petkov and Emil Metodiev. 

The TC had the following objectives: 

• To build sensitivity and deep understanding of the concepts of racism and invisible 

racism; 

• To present educational approaches and methods for working with young people on the 

topic of racism and invisible racism;  

• To explore ways for further awareness raising on the topic of racism, particularly with 

Roma communities; 

 

AGENDA  

Friday, October 2nd 2020 
Arrival of participants and accommodation. 
12:00 – 13:00 Lunch 
13:00 – 14:30 Welcome and getting to know each other 
14:30 – 15:00 Break 
15:00 – 16:30 Our identities; majorities and minorities 
16:30 – 17:00 Coffee break 
17:00 – 18:30 Non-formal education, antiracist education, CONSTELLATIONS 
19:00 – 20:30 Dinner 

 
Saturday, October 3rd 2020 

Before 09:30 Breakfast 
09:30 – 11:00 Racism and invisible racism  
11:00 – 11:30 Coffee break 
11:30 – 13:00 Racism and power  



13:00 – 14:00 Lunch 
14:00 – 15:30 Racism and emotions 
15:30 – 16:00 Coffee break 
16:00 – 18:00 Minority engagement and empowerment  
18:00 – 19:30 Free time / Travel reimbursement / Individual consultations  

19:30 – 20:30 Dinner 
 

Sunday, November 4th 2020 
Before 9:30  Breakfast 
9:30 – 11:00 Ideas for communication and advocacy actions 
11:00 – 11:30 Coffee break 
11:30 – 12:30 Taking action  
12:30 – 13:30 Lunch 
13:30 – 15:00 Evaluation and closing 
 Departures  

 
 
 

NOTES 

Welcome and getting to know each other 

In the first part of the event the participants got to know each other and their role in the project 

and/or the movement for human rights and social justice. Short introductions were made of Pro 

European Network and Roma Standing Conference. The STAR project staff than made an 

overview of the different phases of the STAR project and the achievements so far, while also 

giving the floor for participants who were engaged in different stages of the project to talk about 

their role and experience. 

 

Our identities, majorities and minorities  

As a logical continuation of the getting to know each other, participants were invited to reflect on 

their own identities through an adaptation of the educational method Fragments of my identity. 



Using Menti.com and the mobile devices of the participants, they were invited to rate their layers 

of identity according to the their importance to them. The results: 

 

An interesting discussion followed, which unraveled the complexity of our identities, the ways 

in which different layers of our identity stand out in different contexts and how racists contexts 

play an important part of the way we navigate our lives. This was followed by an input on the 

way majorities and minorities are formed around identity markers and how this relates to the 

issues of power (i.e. minorities are not necessarily smaller in number in a specific context, but 

their minority status is determined by their access to power).  

 

Non-formal education, antiracist education and CONSTELLATIONS 

The participants were divided in pairs to reflect on the general principles of non-formal 

education, named as follows: learner-centered; structured and planned; based on needs; 

voluntary; experiential; cooperative; holistic; cooperative; based on individual and group 

learning. Each pair then presented their view on it and a plenary discussion follows on what 

principles and approaches need to be added to make non-formal education antiracist education. 



Participants were introduced to the of the CONSTEALLATIONS manual, which was developed 

within the STAR project. There was a plenary discussion and some input on main principles and 

approaches around doing antiracist education around and with young Roma.  

 

Racism and invisible racism 

To explore the concept of racism and invisible racism, participants went through the following 

tools from the CONSTELLATIONS manual: 

• Racism in motion 

• Pyramid of racism 

• Invisible racism in my life 

Building on each activity, during the debriefings, participants discuss in details a definition of 

racism, differences between hate speech, visible racism and invisible racism, explored 

microagressions based on race, ethnicity, gender and sexual orientation. 

 

Racism and power 

To explore the concept of racism and power, participants went through the following tools from 

the CONSTELLATIONS manual: 

• Cat and mouse 

• Power and candies 

• Racism and invisible racism 

Building on each activity, during the debriefings, participants discuss in details the formula 

Racism = Prejudice + Power and had an intense discussion on why representatives of ethnic 

minorities cannot be racist (even if they might be prejudiced). References were made to the 

discussion on identity, minorities and majorities from the previous day. 

 

Racism and emotions 



To explore the concept of racism and emotions, participants went through the tool from the 

CONSTELLATIONS manual FOUR CORNERS, FOUR EMOTIONS. The activity was adapted to 

fit the specifics of the group (almost exclusively coming from the Roma minority) and so the 

participants were asked to explore the emotions SHAME, FEAR, ANGER and PRIDE from the 

perspective of their own ethnic identity and the way they have experienced it. This led to an 

honest and intimate sharing about different and difficult situations participants had found 

themselves in, stereotypes and racist behaviour they’ve witnessed and experienced, the stigma 

around being Roma and the fear and/or shame of disclosing their Roma identity in different 

contexts. Participants also discussed factor that put a barrier on their claiming of Roma identity 

on one side; and factors that empower them to do so with pride, on the other. 

 

Minority engagement and empowerment  

In the last session of the day, participants were split in groups and discussed ways in which 

young Roma can be further engaged in learning processes on racism and invisible racism, as well 

as ways to empower them to lead such processes themesevles. Participants who have been part 

of the Antiracist wave in the testing phase of the STAR project (i.e. community events in Bulgaria), 

shared their experiences, challenges and lessons learned. The trainers also shared their findings 

on how to best empower young Roma to lead antiracist initiatives, as described in the chapter of 

the same name in the CONSTELLATIONS manual.  

 

Ideas for communication and advocacy actions 

Starting with an overview of successful and existing campaigns around racism (within and 

outside the STAR project), participants were invited to brainstorm ideas about advocacy and 

communication campaigns that will continue promoting antiracist education among the Roma 

community and in the wider society. One of the group got inspired by the touching sharing of 

participants during the session on emotions from the previous day and came up with an idea that 

parts of these stories would also be shared on video. The idea found a great support within the 

group and the team and the rest of the time until lunch was used to set up and shoot videos with 

interviews of participants, sharing about their personal experiences of moments of shame and 

pride of being Roma. The video was later edited and inspired a live online event on the facebook 



page of Roma Standing Conference which was titled ‘The personal struggles of Roma youth”. 

The video shot during the training was shown during the event, which was viewed by 5 600 

people.  

The whole streaming is available here: 

https://www.facebook.com/2169116143357997/videos/187684329760810  
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What is the most important thing you've learned? 

• I got inspired how to fight racism and improve my community. 

• Not to be afraid to claim my Roma identity. 

• How to recognize different types of racism 

• I got reminded of things I have forgotten. I learned a lot, especially on different 

opinions.  

• How wide-spread racism is! 

• The points of views and stories from other participants. 

100%

What is you overall impression of the 
training course?

Bad

Medium

Good

1

31

31

14

14

17

0 2 4 6 8 10 12 14 16 18

Accommodation

Food

Communication with the team

LOGISTICS

6 5 4 3 2 1



• The Roma community is big and diverse. 

• Preconditions and factors for racism. 

• To better understand the Roma community and how to work with it. 

 

Other comments: 

• I am happy I got to know this great team. 

• I liked the whole training, I felt good the whole time. I really liked the activity from the 

first session where we had to prioritize different aspects of our identities. 

• Amazing team! Keep up the good work! 

• Particularly useful seminar! 

• I would recommend organizing a seminar focusing on the legal aspects of racism for the 

Roma community. 

• Thank you for the opportunity to be a part of this seminar along with amazing young 

inteligent people. 

 

Photos: https://www.facebook.com/penetwork/posts/10159001163048653/  

 

Attendance list: https://www.dropbox.com/s/8cx0gjsgo76n7vt/Participants%20list%20-

%20in-country%20training%20course%20-%20All%20STARS%20-%202-4.10.2020.pdf?dl=0  



TRAINING COURSE FOR EDUCATORS: ALL STARS 

9-11.10.2020 

Tsarsko selo (near Sofia), Bulgaria 

 

 

 

Due to the restrictive measures due to the COVID-19 pandemic at the time, the training course 

was organized in-person, but with reduced number of participants: 18 participants and 2 trainers 

to avoid having more than 20 people in the room at the same time.   

The following measures were taken for the health safety of the participants: 1) participants were 

asked not to come in case of any symptoms, even if very mild; 2) wherever possible, activities 

were conducted outdoors and the indoors sitting was limited to a minimum; 3) participants were 



required to stay with a mask whenever indoors; 4) the duration of the training course was slightly 

reduced; 5) the conference room was constantly supplied with fresh air. 

The call for participants was specifically targeting educators, including teachers working within 

the formal educational system, trainers, youth workers and other professionals from the NGO 

sphere that work directly with young people. 

Out of 18 participants, 3 were men, 15 were women. 11 of the participants were school teachers, 

the rest coming from NGOs and public authorities. 1 participant was a deputy-mayor of a 

municipality. 1 identified as Roma. 

The training was facilitated by Vladislav Petkov and Rosen Bogomilov. 

The TC had the following objectives: 

• To build sensitivity and deep understanding of the concepts of racism and invisible 

racism; 

• To present educational approaches and methods for working with young people on the 

topic of racism and invisible racism;  

• To explore ways for further awareness raising on the topic of racism, particularly in the 

field of education. 

 

AGENDA  

Friday, October 9th 2020 
Arrival of participants and accommodation. 
12:00 – 13:00 Lunch 
13:00 – 14:30 Welcome and getting to know each other 
14:30 – 15:00 Break 

15:00 – 16:30 Our identities; majorities and minorities 
16:30 – 17:00 Coffee break 
17:00 – 18:30 Non-formal education, antiracist education, CONSTELLATIONS 
19:00 – 20:30 Dinner 

 
Saturday, October 10th 2020 

Before 09:30 Breakfast 



09:30 – 11:00 Racism and invisible racism (p. 1) 
11:00 – 11:30 Coffee break 
11:30 – 13:00 Racism and invisible racism (p. 2) 
13:00 – 14:00 Lunch 
14:00 – 15:30 Racism and power  
15:30 – 16:00 Coffee break 
16:00 – 18:00 Racism and emotions 
18:00 – 19:30 Free time / Travel reimbursement / Individual consultations  
19:30 – 20:30 Dinner 

 
Sunday, October 11h 2020 

Before 9:30  Breakfast 
9:30 – 11:00 Good treatment  
11:00 – 11:30 Coffee break 
11:30 – 12:30 Ideas for communication and advocacy actions 
12:30 – 13:30 Lunch 
13:30 – 15:00 Evaluation and closing 

 Departures  

 
 
 

NOTES 

Welcome and getting to know each other 

In the first part of the event the participants got to know each other through Dixit cards and I 

statements. Short introductions were made of Pro European Network. The STAR project staff 

than made an overview of the different phases of the STAR project and the achievements so far, 

while also giving the floor for participants who were engaged in different stages of the project to 

talk about their role and experience (some teachers hosted school workshops and/or took their 

students to the summer camps). 

 

Our identities, majorities and minorities  



As a logical continuation of the getting to know each other, participants were invited to reflect on 

their own identities through an adaptation of the educational method Fragments of my identity. 

Using Menti.com and the mobile devices of the participants, they were invited to rate their layers 

of identity according to the their importance to them. The results: 

 

An interesting discussion followed, which unraveled the complexity of our identities, the ways 

in which different layers of our identity stand out in different contexts and how racists contexts 

play an important part of the way we navigate our lives (reference was made to the results of 

the same activity with the first group of the TC – a week earlier – which was almost exclusively 

Roma). This was followed by an input on the way majorities and minorities are formed around 

identity markers and how this relates to the issues of power (i.e. minorities are not necessarily 

smaller in number in a specific context, but their minority status is determined by their access to 

power).  

 

Non-formal education, antiracist education and CONSTELLATIONS 

The participants were divided in pairs to reflect on the general principles of non-formal 

education, named as follows: learner-centered; structured and planned; based on needs; 

voluntary; experiential; cooperative; holistic; cooperative; based on individual and group 



learning. Each pair then presented their view on it and a plenary discussion follows on what 

principles and approaches need to be added to make non-formal education antiracist education. 

Participants were introduced to the of the CONSTEALLATIONS manual, which was developed 

within the STAR project. There was a plenary discussion and some input on main principles and 

approaches around doing antiracist education around and with young Roma.  

Two posters were introduced: one on topics and one on methods. They would stay up on the wall 

for the full duration and will be gradually filled-up as the training progresses – either on initiative 

by the training team, or the participants.  

 

Racism and invisible racism (two sessions) 

To explore the concept of racism and invisible racism, participants went through the following 

tools from the CONSTELLATIONS manual: 

• Racism in motion 

• Racism or not 

• How far would you go? 

• Pyramid of racism 

• Is this a microagression? 

Building on each activity, during the debriefings, participants discuss in details a definition of 

racism, differences between hate speech, visible racism and invisible racism, explored 

microagressions based on race, ethnicity, gender and sexual orientation. Each debriefing was 

followed by a meta-analysis where participants discussed how this could be applied in a formal 

or non-formal educational setting; trainers and teachers previously engaged in the project 

would also share how young people react to different activities, what challenges might emerge. 

The two posters on the wall (on topics and methods) were gradually filled up. 

 

Racism and power 

To explore the concept of racism and power, participants went through the following tools from 

the CONSTELLATIONS manual: 



• Cat and mouse 

• Power and candies 

Building on each activity, during the debriefings, participants discuss in details the formula 

Racism = Prejudice + Power and had an intense discussion on why representatives of ethnic 

minorities cannot be racist (even if they might be prejudiced). References were made to the 

discussion on identity, minorities and majorities from the previous day. 

Each debriefing was followed by a meta-analysis where participants discussed how this could be 

applied in a formal or non-formal educational setting; trainers and teachers previously engaged 

in the project would also share how young people react to different activities, what challenges 

might emerge. The two posters on the wall (on topics and methods) were gradually filled up. 

 

Racism and emotions 

To explore the concept of racism and emotions, participants went through the tool from the 

CONSTELLATIONS manual FOUR CORNERS, FOUR EMOTIONS. The activity was adapted to 

fit the specifics of the group and so the participants were asked to explore the emotions SHAME, 

FEAR, ANGER and PRIDE from the perspective of things that happened to them or in their 

communities. This led to an honest and intimate sharing about different and difficult situations 

participants had found themselves in, stereotypes and racist behaviour they’ve witnessed and 

experienced.  

The debriefing was followed by a meta-analysis where participants discussed how this could be 

applied in a formal or non-formal educational setting; trainers and teachers previously engaged 

in the project would also share how young people deal (or struggle to deal) with emotions in 

relations to racism. Practical examples and experiences from the partcipants were shared, 

including on issues from school and the classroom. The topic of emotions as vehicles for social 

change was also discussed. 

 

Good treatment  

To explore the concept of good treatment, participants went through the following tools from the 

CONSTELLATIONS manual: 



• Other treatment 

• Good treatment 

The debriefing was followed by a meta-analysis where participants discussed how this could be 

applied in a formal or non-formal educational setting; trainers and teachers previously engaged 

in the project would also share how young people react to the concept of good treatment and 

would give other examples of activities.  

 

Ideas for communication and advocacy actions 

Starting with an overview of successful and existing campaigns around racism (within and 

outside the STAR project), participants were invited to brainstorm ideas about advocacy and 

communication campaigns that will continue promoting antiracist education, especially in 

educational environment. Some of the ideas included:  

 

 

At the end of the training, the participants went through the two posters that were up on the wall 

throughout the process and were gradually enriched with ideas: 
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Did you learn something during the 
training course?
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What is the most important thing you've learned? 

• Methods I can use on tackling the topic of racism. 

• what is invisible racism; methods for working on the topic of racism; 

• The presented practice for working with young people. 

• New methods, good practices, new contacts, the STAR manual. 

• I have improved my knowledge on the very hot topic of racism. 

• The concept of 'authentic assesment'. Useful methods, concrete examples from the 

practice. 

• Recognizing invisible racism. 

• Invisible racism; practices and hints how to work on the topic. 

• Very practical, personal and professional experiences were shared. 

• Good practices, practical experience. 

• Differences between visible and invisible racism. 

• A person can be in the minority or majority depending on the context. 

Other comments: 

• The preparation and the delivery of the idea are great, but it will be event better if we 

can come together for another training soon. 

• You are doing great! Every time is a pleasure to be at your events. 

100%

What is you overall impression of the 
training course?

Bad

Medium

Good



• It was ran very dynamically and engaging the participants. You are extremely inspiring! 

• The training was extremely well organized! Thank you for the opportunity! 

• Very interactive way of introducing the topics. Everything was great! Thank you! 

• Everything was great, we are waiting for the manual! 

• Reccommendation: more training and more intense dissemination (advertisment). 

• Inspiring training team! 

• Enriching experience in a nice enviornment created by the team. Thank you for your 

efforts, professionalism and youth enthusiasm!  

• Motivating, useful and inspiring experience! Very well organized, diverse sessions 

giving different perspectives. Excellent time management. 

• Perfectly organized, great trainers (Vladi and Rosen). Thank you for the opportunity to 

meet you all, and to learn a lot from you. I will be keeping track what you do and will be 

happy to meet you again. 

• More intense dissemination of information for future events. 

 

Attendance list: https://www.dropbox.com/s/s8syyhroanokwc8/Participants%20list%20-

%20in-country%20training%20course%202%20-%2010-11.2020.pdf?dl=0  

 



 

 

 

 



 

 

 

 



 


