
 

 

 

    STAR WORKSHOPS IN SCHOOLS 

SPAIN 

FINAL REPORT 

 

 
 
STRUCTURE: 4 workshops per class (50 minutes each, during the mentoring classes together with 

the mentor) 

 

Number of Schools visited: 6 

• IES Bartolomé Perez Casas (5 classes, 3º and 4º ESO) 

• IES Roldán (7 classes, 2ºESO),  

• IES Sierra Almenara Purias (12 classes, 1-4º ESO),  

• IES Ramón Arcas (11 classes, 3º and 4º Eso,  

• IES Ros Giner (6 classes, 2ºESO);  

• IES Principe de Asturias (12 classes, 2º and 3º ESO), faltan 2 

 

Nº Classes attended workshops: 53 

 

Nº. pupils that attended workshops: app. 1263 * 

Nºgirls:710 

Nºboys: 553 

*(documented, since not all the teacher wanted to share the exact numbers and profile of their 

pupils for the report) 

 

Age range: 12 – 17 years old 

 

 

PROFILE OF YOUNG PEOPLE: 

 

The groups of students with whom we worked within the 5 schools had the following profile: 

 

Nationality: there were very few homogeneous classes (following the teachers testimonials): in 

many of them teachers mention up to 40% of students coming from other countries and continents 

than Spain, of which the largest number are from Arab countries (mostly Morocco) and South 

America (mostly Ecuador). Other territories mostly represented were Eastern Europe (mostly 

Romania) and Africa (mostly Ghana).  Among those there is a percentage of newcomers to Spain 

that don’t speak Spanish language. In these case (not in all classes though) there are youth 

ambassadors who offer translation to these students (from Arabic to Spanish). Teachers mention a 

very little representation of Roma students in these classes. 

 

As for special learning needs: teachers mentioned few pupils with attention disorder, hyperactivity, 

autism. 

There were only about two people who have a physical disability. 

The teachers also often mention students with socio-affective problems because of the family 

environment (problems with alcoholism, divorced parents, family violence).  



 

Finally we observe comments from some teachers connected to the academic level of 

the groups: according to some, the more homogeneous is a group, the better academic performance 

is showing.  

 

GENERAL OBJECTIVES OF EACH WORKSHOP: 

 

1. Workshop  

General objective  

- To understand the concept of visible and invisible racism. 

Specific objectives  

- To learn to perceive the different visible and non-visible discriminatory behaviors that we 

exercise, suffer and see. 

Learning outcomes 

Students are able to perceive racist behaviors of which they were previously unaware.  

Awaken curiosity about the subject, so that they start a process of learning to learn and be 

critical of the information they receive from the different media.   

 

2. Workshop  

General objective   

- To deepen in the invisible racism through real examples of their environment. 

Specific Objectives  

- To identify the groups that are discriminated against. 

- To work on empathy  

- To work on power relations through dynamics.  

Learning outcomes  

That the students know the vulnerable groups that suffer discrimination and the ways in 

which they are discriminated through examples. 

To be able to put themselves in the place of the other, in the place of those groups or people 

who are discriminated against.  

Develop and exemplify the concept of power relations.  

 

3. Workshop  

General Objective  

- To create tools for action in the face of invisible racism.  

Specific Objectives  

- To develop tools to know the best way to act in a situation of racism. 

- To promote good treatment. 

- To increase the level of self-esteem. 

- To recognize the importance of promoting self-esteem in oneself and in others. 

Learning outcomes  

Through this workshop we want to offer the participants different alternatives to use and 

solve in a correct way situations where invisible racism is shown.  

In addition, to promote good treatment and recognize the importance of this to create a more 

egalitarian and just society. 

 

4. Workshop  

General Objective  

- To provoke social involvement, stimulating commitment.  

Specific Objectives  

- To inform you about the different local and global resources  

- To respond to the different concerns that they raise  

- Evaluate the sessions 

Learning outcomes  



 

The aim is to empower the students so that they themselves become the bearers 

of the contents and tools that they have worked on during the workshops.  

To know the resources that exist in their context and at a more general level that work for 

and with the fight against racism. 

Evaluate the different aspects of the workshops and the learning that has been achieved. 

 

 

Transversal Contents  

1. Iceberg 

2. Tolerance line  

3. Power relations  

4. Empathy  

5. Good treatment  

6. Self-esteem  

7. Global/local action  

8. Empowerment 

 

This was an overall plan developed by the facilitators during the STAR TOT, of course, 

each group of facilitators adapted the plan to the needs of the pupils and when needed, 

changed specific objectives and methods used to reach them. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
The European Commission support for the production of this document does not 

constitute an endorsement of the contents which reflects the views only of the authors, 

and the Commission cannot be held responsible for any use which may be made of the 
information contained therein. 

 

 

 



 

SPECIFIC RE`PORTS PER CLASS 

 

NAME OF MONITORS: Ana y Sara 

 

CLASS, SCHOOL: IES Sierra Almenara (Purias) 1ºA 

 

DATES OF WORKSHOPS:1 ,8,15,22 of February 2019 

Workshops description 

Main objectives (the 4 workshops): 

 

1. Workshop  

-Connect with their emotions and be able to express them in public. 

-Give free rein to your creativity. 

-Reinforce the feeling of group and identify the advantages of teamwork. 

 

2. Workshop  

-Work empathy. 

-Recognize in ourselves the two polarities (discriminator-discriminated) and relate it to 

the ladder of power. 

-Identify the importance of expressing what we feel freely and the acceptance that 

when faced with the same situation, not everyone feels the same. 

-Make them reflect on what underlies situations of inequality. 

 

3. Workshop  

-Connect with your most genuine self. 

-Experience freedom of expression. 

-Empower them by giving them tools to channel their emotions in a healthier way. 

 

4. Workshop  

- To promote good treatment, through forgiveness and gratitude. 

- To increase the level of self-esteem  

- Recognize the importance of promoting self-esteem in oneself and in others. 

 

 

 

Description of activities step by step: 

 

Workshop 1.  

Presentation of each participant saying their name and the animal they identify with 

and why. 

Self-massage: with background music we direct a massage that each one realizes to itself 

and at the end they comment what has seemed to them, that they have felt and if before 

they had done it or not. 

We ask them what is magic and what is creativity and if these terms are related. Then 

we invite them to create a story together, with the Dixit cards, they choose a card  

randomly and pass it around creating between all, the story. In the debriefing they 

comment if it has seemed difficult or not, if they are used to work in group and if they 

like it more or less and what advantages it has.  

We end with a dynamic in which the whole group is put in a very close circle and try to 

bend down at the same time to end up sitting each on the knees of the back and maintain 

the position for a few seconds. 

 

 



 

Workshop 2.  

After making a brief summary of what had been discussed the previous day, the first 

activity consisted in expressing different emotions. First the facilitators have 

represented surprise and anger, and then they have represented joy, fear, sadness and 

disgust with the body and the gaze. The activity was that they had to imagine that they 

were in a sea surfing different emotions and each wave that came was a different 

emotion and they surfed until they reached the shore with that emotion. In the feedback 

we commented that there are no positive and negative emotions, but all of them are 

necessary. 

Then we asked them questions to see what they would feel if........ 

-They are threatened with a gun. 

-Their parents tell them that they are going to move to another country. 

-Their favorite team wins the Final. 

-They find out that their best friend has been diagnosed with a very serious illness. 

Everyone says how they feel and we see how sometimes when faced with the same 

situation we feel different emotions. 

In the next activity they have to put themselves in the shoes of a person who feels 

discriminated, alone, and socially rejected and walk around the room expressing how 

they would move and how they would look at the rest of the group.  And they share 

how they have felt representing him and seeing his companions like that. Later they 

had to put themselves in the shoes of a person who looks at others over their shoulder 

thinking he is superior and they also shared that they had felt when they did it and 

when they felt they were looked at in this way. 

They reflect on how these people feel and what they have in common, such as 

insecurity and low self-esteem. 

Then, in a circle, they sit down and with their eyes closed they reflect on how they feel 

in general with their life, with the circumstances and situations that they have had to 

live, they put it voluntarily in common. The majority think that they have good and bad 

times, but in general they value their life positively, with exceptions. 

At the end we close working the resentment, we give them sheets and pens and they 

have to think if they feel resentment towards someone and that was what caused it, we 

ask them if they want to free themselves of that burden that prevents them from being 

completely happy and whoever voluntarily writes on the paper: 

 

 

They take the paper, tear it into pieces and throw it in the wastebasket. 

We finish with a final round of applause. 

 

Workshop 3. 

 In the first part of the workshop we make a visualization, in which we ask participants 

to sit in a place where they feel like being, with whom they feel like being. We invite 

them to close their eyes and feel, the visualization is that you feel how you are now, in 

the sensations of your body, and to connect with their potentials, what makes them 

genuine, to visualize a dream they want to fulfill, and all that they have in favor to 

fulfill it, with all those sensations, they are divided into groups of 3-4 a flichart and 

colors, and are told to draw what they want, to try to express what freely comes out. 

In the feedback the students commented that the experience had been wonderful 

because they had experienced the freedom to create what they wanted when they 

usually create what they are told, and now they had no rules and were very happy with 

their creations. They also explained that it had been fun and that they had let their 

feelings emerge. For example some kids who had fought in the courtyard, began to 

make strong stripes and then managed to calm down and create a drawing. 

 

Taller 4.  



 

We started by making a Workshop of badges, that each one was going to self-gift, to 

give them a paper where they had to write or draw the message that they wanted to 

give and remember. And everyone thought it was wonderful, although at first some 

found it difficult to give themselves a gift because they said they were not used to it. 

The second dynamic was the "Washing Tunnel", in which each participant said they 

wanted to receive from others (applause, hugs, smiles, compliments, etc.). 

Then we discussed the importance of gratitude and the need to express it and the 

monitors gave them a story in which they were part of our history and told them the 

wonderful experience we had had learning from them. 

To finish and after passing the evaluations we finished with the Hoponopono, in which 

couples were saying to each other looking at each other's eyes, I'm sorry, I love you, 

Thank you and ended up melting in a hug, 

We also embraced the participants and the teachers, who thanked us because they had 

found some special and very necessary workshops that had helped them get to know 

their students better. 

 

 

 

 

Results achieved (changes in attitude, learning, concrete examples of students 

stories, etc): 

 

Based on the evaluations, the participants believe that the most important thing has 

been the importance of respect, and of treating others as you want them to treat you. 

They have learned to love and trust themselves and others more. 

One of the most important things has been self-knowledge, as they have discovered 

potentials from themselves that they were previously unaware of. 

Concrete example: "This month I have been much happier"; "life is very beautiful"; "I 

have learned to dream"; "there are no bad feelings". 

 

Challenges encountered: 

 

None to highlight. 

 

 

 

Highlights (student testimonies, faculty testimonies, conclusions, 

recommendations, ...): 

 

Teacher testimony: "I liked it very much, and I think the subject is very appropriate. It 

has helped me to get to know my students better, and it has helped them to understand 

themselves in this very complicated stage". 

 

 

 

 

 

 

Recommendations connected with the tools used, improvements, the activities that 

have worked well and those that have not, why, etc: 

 

Our suggestion would be to deal with the subject of racism, based on self-knowledge, 

since by understanding each other, we are able to better understand the other. 

 



 

 

 

 

 

 

 

NAME OF MONITORS: Ana y Sara 

 

CLASS, SCHOOL: IES Sierra Almenara (Purias) 1ºC 

 

DATES OF WORKSHOPS: 1 ,8, 15, 22 of February 2019 

Workshops description 

Main objectives (the 4 workshops): 

1. Workshop  

-Connect with their emotions and be able to express them in public. 

-Give free rein to your creativity. 

-Reinforce the feeling of group and identify the advantages of teamwork. 

 

2. Workshop  

-Work empathy. 

-Recognize in ourselves the two polarities (discriminator-discriminated) and relate it to 

the ladder of power. 

-Identify the importance of expressing what we feel freely and the acceptance that in 

the same situation, not everyone feels the same. 

-Make them reflect on what underlies situations of inequality. 

 

3. Workshop  

-Connect with your most genuine self. 

-Experience freedom of expression. 

-Empower them by giving them tools to channel their emotions in a healthier way. 

 

4. Workshop  

-To promote good treatment, through forgiveness and gratitude. 

To increase the level of self-esteem. 

Recognize the importance of promoting self-esteem in oneself and in others. 

 

 

Description of activities step by step: 

 

Workshop 1.  

Presentation of each participant saying their name and the animal they identify with 

and why. 

Self-massage, with background music we direct a massage that each one realizes to 

itself and at the end they comment what has seemed to them, that they have felt and if 

before they had done it or not. 

We ask them what magic is and what creativity is and if these terms are related. Then 

we invite them to create a story together, with the dixit cards, a card is chosen at 

random and they go on creating between all, the story. In the debriefing they comment 

if it has seemed difficult or not, if they are used to work in group and if they like more 

or less and what advantages it has.  

We end with a dynamic in which the whole group is put in a very close circle and try to 

bend down at the same time to end up sitting each on the knees of the back and 

maintain the position for a few seconds. 

 



 

Workshop 2.  

After making a brief summary of what was discussed the previous day, the first 

dynamic consisted in expressing different emotions, first the facilitators have 

represented surprise and anger, and then they have represented joy, fear, sadness and 

disgust with the body and gaze. The dynamic was that they had to imagine that they 

were in a sea surfing different emotions and each wave that came was a different 

emotion and they surfed until they reached the shore with that emotion. In the feedback 

we commented that there are no positive and negative emotions, but all of them are 

necessary. 

Then we asked them questions to see what they would feel if........ 

-They threaten them with a gun. 

-Their parents tell them that they are going to move to another country. 

-Their favorite team wins the Final. 

-They find out that their best friend has been diagnosed with a very serious illness. 

Everyone says they feel and we see how sometimes when faced with the same situation 

we feel different emotions. 

In the next dynamic they have to put themselves in the shoes of a person who feels 

discriminated, alone, and socially rejected and walk around the room expressing how 

they would move and how they would look at the rest of the group.  And they share 

how they have felt representing him and seeing his companions like that. Later they 

had to put themselves in the shoes of a person who looks at others over his shoulder 

thinking he is superior and they also shared that they had felt when they did it and 

when they felt they were looked at in this way. 

They reflect on how these people feel and what they have in common, such as 

insecurity and low self-esteem. 

Then, in a circle, they sit down and with their eyes closed they reflect on how they feel 

in general with their life, with the circumstances and situations that they have had to 

live, they put it voluntarily in common. The majority think that they have good and bad 

times, but in general they value their life positively, with exceptions. 

At the end we close working the resentment, we give them sheets and pens and they 

have to think if they feel resentment towards someone and that was what caused it, we 

ask them if they want to free themselves of that burden that prevents them from being 

completely happy and whoever voluntarily writes on the paper: 

 

They take the paper and tear it into pieces and throw it into the wastebasket. 

We end with a final round of applause. 

 

 

 

Workshop 3.  

In the first part of the workshop we make a visualization, in which we ask them to sit in 

a place where they feel like being, with whom they feel like being, we invite them to 

close their eyes and let themselves be felt, the visualization is that they feel how they 

are now, in the sensations of their body, and to connect with their potentials, what 

makes them genuine, to visualize a dream they want to fulfill, and all that they have in 

favor to fulfill it, with all those sensations, they are divided into groups of 3-4 a flichart 

and colors, and are told to draw what they want, to try to express what freely comes 

out. 

In the feedback the students commented that the experience had been wonderful 

because they had experienced the freedom to create what they wanted when they 

usually create what they are told, and now they had no rules and were very happy with 

their creations, they also explained that it had been fun and that they had let their 

feelings emerge, for example some kids who had fought in the courtyard, began to 

make strong stripes and then managed to calm down and create a drawing. 



 

Workshop 4.  

We started by making a Workshop of badges, that each one was going to give 

themselves, to give them a paper where they had to write or draw the message that they 

wanted to give and remember. And everyone thought it was wonderful, although at 

first some found it difficult to give themselves a gift because they said they were not 

used to it. 

The second dynamic was the "Washing Tunnel", in which the "Washing Tunnel" was 

built. 

Results achieved (changes in attitude, learning, concrete examples of students 

stories, etc): 

 

Based on the evaluations, the participants believe that the most important thing is to try 

to be oneself, to learn to value oneself and not to be afraid to express one's feelings. 

They have learned to relativize the opinion of others. 

Concrete example: "When you are sad, stressed or angry it is good to draw to release 

those feelings"; "that someone who treats others badly feels insecure". 

Challenges encountered: 

 

None to highlight. 

 

 

 

 

 

 

Highlights (student testimonies, faculty testimonies, conclusions, 

recommendations, ...): 

 

Teacher testimony: "More than 35% of the students have a learning difficulty, and 

many of them come from a family environment with socio-affective problems"... "I 

find it very interesting to learn how to face these complicated situations, since at these 

ages they magnify the problems". 

 

 

 

 

 

Recommendations connected with the tools used, improvements, the activities that 

have worked well and those that have not, why, etc: 

 

Our suggestion would be to deal with the subject of racism, based on self-knowledge, 

since by understanding each other, we are able to better understand the other. 

 

 

 

 

 

 

 

NAME OF MONITORS:  Ana García  y  Ángela Sánchez 
 
CLASS, SCHOOL: IES Ramón Arcas, 1º FPB 
 
DATES OF WORKSHOPS: 6, 13, 20, 27 of February 2019 



 

Workshops description 
Main objectives (the 4 workshops): 
 
1. Workshop  
General objective  
- Understand the concept of visible and invisible racism 
Specific objectives  
- Learning to perceive the different visible and non-visible discriminatory 
behaviours that we exercise, suffer and see. 
 
2. Workshop  
General objective   
- To deepen the invisible racism through real examples of its environment. 
Specific Objectives  
- Identify groups that are discriminated against 
- Work on empathy  
- Working power relations through dynamics  
 
3. Workshop  
General Objective  
- Raise awareness of the importance of human rights.  
Specific Objectives  
- Promote active participation in the defence of social rights and values. 
- Promote good treatment. 
- Increase the level of self-esteem. 
 
4. Workshop  
General Objective  
- To provoke a social implication, stimulating the commitment.  
 
Specific Objectives  
- Inform you about the different local and global resources  
- Respond to the different concerns they raise  
- Evaluate sessions 
 
 
Description of activities step by step: 
 
 
Workshop 1.  
Presentation of the trainers, the project and the association Cazalla Intercultural. 
Brainstorming about what racism is, what kinds of racism we see around us, how it 
manifests itself, in what kind of attitudes. In this sense, they were asked questions 
about whether they believed they live in a very racist society or not and why or 
about whether they saw many discriminatory attitudes in their institute and which 
ones. And if they did something about it to change the discriminatory aspects.  
 
Projection of images (Prezi) of advertisements with racist content for them to 
comment if they think they are discriminatory and why. 

 
Workshop 2.  
 



 

Activity of the circles. In the classroom we project the two circles, one red and one 
blue, and ask them what they see, how they see it and if they are the same size.  
When they say that they are the same, we tell them that there is not a bigger one, 
because it is an optical illusion. Then some affirm that the greatest is blue and 
others that red is. At the end we explain that both are the same and we see what 
has happened and why, reflecting on the need to maintain critical thinking before 
any information received both in the workshops and in the rest of their daily life 
activities.  
 
Presentation of the iceberg theory. We work on the identification of behaviors 
and attitudes that can be considered racist and divide them according to their 
normalization or acceptance by society in the block of ice "visible racism" or the 
block of "invisible racism", which are separated by the "line of tolerance".  Thus, 
we share that one of the main objectives of these workshops is to lower the line of 
tolerance in order to make visible, to be aware and to be able to combat cases of 
racism not considered as such. 
.  
 
Step forward. We perform the dynamic of the "Step forward" outside the 
classroom, in the open air with the students placed horizontally in line. The 
dynamic consists of giving each participant a piece of paper with a new identity (the 
labels given reflect very different identities that reflect the diversity of our society). 
Next, we ask students not to share their content with other classmates and to close 
their eyes. We then ask them to imagine their childhood, the development of their 
personal relationships, their home, their professional aspirations, etc., in short, to 
imagine themselves in their new life. After this, the slogan is as follows: move 
forward one step if they feel identified with the statements dictated by the monitors 
or remain in the same place otherwise. To exemplify this question, some of the 
statements may be: "I have gone to school"; "I have a last generation mobile"; "I 
have never been discriminated against because of my sexual orientation"; among 
others. Once it is over, young people realise that some have progressed more than 
others, and so we ask them why they think this is so, while at the same time 
revealing their identities. Among some of the reflections that are part of the 
debriefing are comments on how it has turned out to be in someone else's skin as 
well as attempts to emphasize that they have had the freedom to imagine their lives 
and intuit the conditions that are so often accentuated when we "label" people.  
 
Set of package-package to see how they mix with each other and we comment if 
they feel a group or not. The game consists of throwing numbers (for example, 
"pack of 2" to make pairs; "pack of eight" to create groups of eight; etc.). 
 
Workshop 3.  
 
Integration circle activity. For this activity two volunteers are asked to go outside 
with one of the monitors. The rest remain in class. The groups are then given 
different instructions: the couple outside is given an objective to reach the inside of 
a circle in the classes; the group inside is asked to form a circle and to prevent their 
classmates from entering unless they are asked to enter please. Finally, be reflective 
of the behaviors maintained by both groups.  
  
Set of chairs of the rights. As in the traditional game, the chairs are placed in a 
circle facing each other from the back. In this case, the students must think that they 
are creating their own society through this game. The activity then consists of 



 

giving each participant a right or a value (thus, we have rights such as "education", 
"health", "work", "freedom", "circulation", "right to information", etc. and also as 
values such as "companionship", "honesty", "self-esteem", etc.) the music plays and 
when a participant is stopped he loses his place in the circle. However, in this case, 
he has the opportunity to be readmitted again by the group if he succeeds in 
convincing others of the value of his right or its value and its importance for the 
functioning of society. If he succeeds, then another companion, or rather, another 
right or value must be abandoned in his place. After the game, the participants must 
answer a series of questions such as: "Do you think it is important to know our 
rights and values?"; "Do you think it is important to know how to defend them?", 
Do you think everyone has the same rights?" or "How do you value the right to 
education/the right to health/other/, is it an important right? 
 
 
Workshop 4 
 
Group cohesion activities.  To begin, we go out to the playground and play two 
games as an energizer. The first game is of coordination, young people should try 
to catch the finger of the partner on their right while they try to avoid catching their 
finger lxs partners on the left. Secondly, the students must make a pineapple and 
raise their hands, once in the air they have to join them without following an order. 
After this, they should try to separate the created knot, agreeing on the movements 
that will continue without untying their hands at any time.  
 
Activity of "La rabia". This activity has a clearly emotional objective. The proposal 
is based on creating a circle in which lxs alumnxs join hands. After this, one by one, 
they will be able to express with a shout some aspect that makes them angry (for 
example, "I get angry early", "I get angry when they criticize me from behind", etc.), 
the shout will be followed by an identical one from the rest of their classmates, so 
that it seems that there is only one voice in the group.. 
 
Video "In Search of Happiness". A motivating video to transmit to them that they 
can achieve what they want if they demonstrate their commitment and their daily 
work.  
 
Evaluation of the workshops. Back in the classroom, we passed the evaluation of 
the workshops and asked that their expression be sincere to continue improving.  
 
Sharing of songs that fight against discrimination. Finally, we proposed to them 
to listen to a famous rap against racism and we listened to other songs with the 
same theme.  
 
Results achieved (changes in attitude, learning, concrete examples of 
students stories, etc.): 
  
- Students are able to perceive racist behaviours of which they were previously 
unaware.  
- The awakening of their curiosity about the subject, so that the process of learning 
to learn begins and they are critical of the information they receive from the 
different media.   
- The students know the vulnerable groups that suffer discrimination and the ways 
that exist to exercise them through examples. 



 

- They are able to put themselves in the place of the other, in the place of those 
groups or people who are discriminated against.  
- To offer the participants different alternatives to use and solve in a correct way 
situations where invisible racism is shown.  
- They recognize the importance of good treatment to create a more egalitarian and 
just society. 
Challenges encountered: 
 
- It's a class where students have computers at each table and they don't look good 
and some hide behind the screen so we decided to leave the classroom for the 
sessions. 
- The group was very talkative and didn't respect the turn to speak, so we decided 
to take the talking ball to try to solve it through a game, and it worked quite well 
for us. 
- Some students understood that violence was a useful method for resolving 
conflicts. We had to stop and talk about this in the face of violent behaviours and 
attitudes present in the classroom.  
- Some participants demonstrated their rejection of some ideas related to the theme 
of the project (social inclusion or interculturality, for example). Faced with this, our 
position was to allow these people time to share their ideas with the group, 
interventions in which we always try to give priority to respect and active listening.  
Highlights (student testimonies, faculty testimonies, conclusions, 
recommendations, ...): 
 
- The tutor understood that it was necessary to work on the subject of racism in the 
classroom. 
- Comments collected from some participants:  
 "I get the feeling that I have put myself in the shoes of the people who go through 
these situations" (racist situations and discriminatory treatment). 
  
"No one should be criticized for race, religion or sexual orientation because we are 
all people and we can respect each other.  
 
"You have to pursue your dreams and fight for what you want". 
or  
"That we have to be better people and we have to listen to others as we would like 
them to listen to us. 
Recommendations connected with the tools used, improvements, the 
activities that have worked well and those that have not, why, etc..: 
 
- The "Step Forward" activity worked well, as it managed to capture the attention 
of the group and the involvement of everyone in the reflection. The curiosity that 
awakens to know what identity other participants have and the surprise is what 
makes them attend to the final objective and that this one (to put oneself in the skin 
of another person and to reflect on the difficulties to advance in the society) is 
achieved successfully. Recommendations: do not carry out this activity in the final 
hours of the day, as being outdoors can distract participants.  
- The activity of the chairs of rights was difficult to carry out because of the number 
of participants in the classroom. Often, they did not listen to each other and 
interrupted each other so that not all participants felt comfortable participating. 
Perhaps for large groups it could be reformulated, because the content (each 
student is a defender of a right) and the reflections are very timely and give rise to 
participation if it is possible to follow a fixed structure in their interventions. 



 

Recommendation: there could be a prior time to think about the arguments that 
will support the need for your right, a timer to regulate the time later in your 
speeches and a chart to reflect the votes.  
- The "Rabies" activity and cooperation activities were also well received. The 
participants felt free to express themselves and share what made them angry and 
created a suitable environment to continue with the rest of the activities. 
Recommendation: carry out these activities to introduce a session designed for 
group cohesion.  
 
 

 

 

 

NAME OF MONITORS: Agustina y Christian 

 

CLASS, SCHOOL: 2ºA, IES Sabina Mora (Roldan) 

 

DATES OF WORKSHOPS: 18, 22 of January and 1, 8 of February 

Workshops description 

Main objectives (the 4 workshops): 

 

1st session: To understand the concept of invisible racism, to awaken the curiosity and 

critical capacity of the students.  

 

Session 2: Understanding power relations, working on empathy and analysing which 

groups suffer discrimination and which enjoy a privileged position. 

 

Session 3: Develop creative actions in situations of racism. 

 

Session 4: Analyse the way we relate, good treatment, cooperation, and what we can do 

in our daily lives to change situations of discrimination. 

 

 

 

 

 

 

Description of activities step by step: 

 

1st session:  

-Presentation. 

-Brainstorming about what racism is. 

-Visualization of the "optical illusion" of the circles. We analyze why it is so easy to 

manipulate. 

-Visualization and analysis of images with possible racist content. 

-Explanation of the iceberg theory. What is invisible racism. 

-Video visualization of the Doll Test experiment. 

2nd session: 

-Review of previous session. 

-Introduction to what power relations are.  

-The cat and the mouse. Debate and comparison with reality. 

-Labels: stickers with a specific role are given to each student, and they are related and 

selected based on those labels. Then there is a debate about how they have felt. 



 

-A good treatment mailbox is delivered. It introduces the message of the need for self-

care, as well as care with the people with whom we interact for the maintenance of a 

good self-esteem that provides security for the resolution of conflicts that we may face. 

3rd session: 

-We distribute to them in groups a story in which there is a racist situation, but this 

story is inconclusive. They are asked to represent how they would end this situation. 

There is a debate about that end, and how it usually ends up in reality. 

4th session:  

-Dynamics of "The folios of good treatment".  

- Review of what was learned in the 4 sessions, exchange of impressions. 

-Evaluations. 

-We distribute the gifts. 

 

 

 

Results achieved (changes in attitude, learning, concrete examples of students 

stories, etc): 

 

The level of attention and knowledge of the class was quite high from the beginning. 

With the debate on racist images they bring several ideas and points of view that 

surprise us positively. For example, when we talk about what stereotypes and 

prejudices are, one of the students tells us that a good example of what a stereotype is 

is the Simpson character "Apu", since it fulfills all the clichés of how an Indian is 

expected to be living in a society like the American society. One of the changes that we 

perceive at the end with respect to the first session, is that they are more critical, 

question everything and analyze each possible situation from the different points of 

view..  

 

 

Challenges encountered: 

 

Thanks to the general attitude of the class and the predisposition to participate in the 

workshops, it is very easy for us to carry out the different sessions and we did not find 

any outstanding challenge. Perhaps the only thing that can be pointed out is the lack of 

time to discuss in depth some interesting topics that the students commented on. 

Highlights (student testimonies, faculty testimonies, conclusions, 

recommendations, ...): 

 

The teacher's attitude is very positive, during all the sessions he feels mixed with the 

students and participates as one more. It is very helpful as it poses some questions that 

encourage debate and participation of the rest of the class. The atmosphere in the 

classroom is very positive, speaking turns are respected and attention is paid without 

interruption.  

Some students raise interesting questions, such as the case of a boy who, after stating 

that one of the images was racist, then questions whether it really is racist or whether 

we see it as something racist because we live in a racist society, where we suppose that 

this image has been made with this negative intention. And that if we were to live in 

another society without racism, that same image would not seem racist to us. 

In the final session they tell us that they liked it a lot and they had fun with all the 

activities. 

 

Recommendations connected with the tools used, improvements, the activities that 

have worked well and those that have not, why, etc: 

 



 

Thanks to the general behavior of the class, all the activities are developed positively 

and even more profit is made than we expected. The theatre works especially well, the 

performances and the solutions proposed by the different groups surprise us pleasantly.  

 

 

 

NAME OF MONITORS: Ana, Eva y Sara 

 

CLASS, SCHOOL: 2ºB -  I.E.S. Sierra Almenara (Purias)  

 

DATES OF WORKSHOPS: 15 ,22, 29 OF January and 5 of February 

Workshops description 

Main objectives (the 4 workshops): 

 

1. Workshop  

General objective  

- Understand the concept of visible and invisible racism. 

Specific Objectives  

- Learn to perceive the different visible and non-visible discriminatory behaviours that 

we exercise, suffer and see. 

2. Workshop  

General objective   

- To deepen the invisible racism through real examples of its environment. 

Specific Objectives  

- Identify groups that are discriminated against. 

- Work on empathy. 

- Work on power relations through dynamics.  

3. Workshop  

General Objective  

- To create tools for action in the face of invisible racism.  

Specific Objectives  

- To develop tools to know the best way to act in a racist situation. 

- Promote good treatment. 

- Increase the level of self-esteem. 

- Recognize the importance of promoting self-esteem in oneself and in others. 

4. Workshop  

General Objective  

- To provoke a social implication, stimulating the commitment.  

Specific Objectives  

- Inform you about the different local and global resources.  

- Respond to the different concerns they raise.  

- Evaluate the sessions. 

 

Description of activities step by step: 

 

Workshop 1.  

- Presentation of the trainers, the project and the association Cazalla Intercultural. 

- Brainstorming about what racism is, what kinds of racism they see around them, how 

it manifests itself, and in what type of attitudes it is observed. 

- Brainstorming about Racism: Questions about whether or not you think you live in a 

very racist society and why; whether you see a lot of discriminatory attitudes in your 

school and which ones; and whether you do anything about it. 

- Projection of images (Prezzi) of racist advertisements for them to comment if they 

think they are discriminatory or not, and why. 



 

- Explanation of the Iceberg Theory and the concepts of Visible and Invisible Racism. 

 

Workshop 2 

- We carry out the dynamic of the Paso adelante outside the classroom, in the open air 

and we do its debriefing. In the classroom we project the two red and blue circles and 

ask them what they see, how they see it, if they are the same size, and when they say 

they are the same, we tell them that there is not a bigger one. Then some say that the 

largest is blue and others red. At the end we explain to them that both are equal and we 

see what has happened and why, and we reflect on critical thinking. Then we put the 

video of the subtle mistreatment, we comment on it and we begin to introduce the topic 

of self-esteem. 

 

Workshop 3 

- Theatre : We divide the class into 4 groups, and give each of them an unfinished story 

in which there is a racist situation. We ask each group to decide together how they 

would respond to the situation that has touched them.  

- Then they represent it to the class. 

- Finally we discuss each story and the different actions we can take if we find 

ourselves in similar situations.  

- Reflection on the need to act to improve our society. 

 

Workshop 4 

- Véndete Contest": We tell the students that we have a great trip to the place they 

choose for the person who sells best. Volunteers who want to participate say their 

positive qualities.  

- Later reflection on the difficulty of highlighting one's own positive aspects/qualities, 

as opposed to the ease with which we judge ourselves negatively. 

- Good treatment/Positive qualities of my companions: Each person places a coloured 

sheet of paper with his or her name on the back. The other companions must go 

through all the backs, writing positive qualities of each one. At the end they sit down 

and read the nice things they have been written. 

- We reflect on how we feel, the need to say more positive things to others, and the 

favorable climate that good treatment creates. 

- We review what we have learned/achieved in the 4 sessions. 

- Evaluations by the tutor and the students. 

- Distribution of bracelets. 

- Promotion of Intercultural Cazalla and STAR Project social networks, as well as 

future activities in which they can participate. 

- Make a wish": Each student introduces into a balloon a positive wish/action that they 

want to do next week. The balloons are inflated and thrown into the air for a few 

seconds. Then, each person takes a balloon, explodes it and reads the positive action to 

be performed.  

- We invite the students to establish as habit the good treatment day by day. 

 

 

 

Results achieved (changes in attitude, learning, concrete examples of students 

stories, etc): 

 

- Students are able to perceive racist behaviours of which they were previously 

unaware.  

- Curiosity has been aroused about the subject, so that the process of learning to learn 

can begin and they can be critical of the information they receive from the different 

media.   



 

- The students know the vulnerable groups that suffer discrimination and the forms that 

exist to exercise them through examples. 

- They are able to put themselves in the place of the other, in the place of those 

collectives or people who are discriminated against.  

- To offer the participants different alternatives to use and solve in a correct way 

situations where invisible racism is shown.  

- They recognize the importance of Good Treatment to create a more empowered, 

motivated, egalitarian and just society. 

Challenges encountered: 

 

- Group somewhat timid at the beginning, but in subsequent sessions has responded in 

a very participatory manner. 

- We observed that the way to treat each other was through insults and normalising 

pushes, without giving it much importance. With good deal activities they have begun 

to recognize how they affect our comments/actions in others, and to internalize the 

need for good dealings all the time. 

 

Highlights (student testimonies, faculty testimonies, conclusions, 

recommendations, ...): 

-  

 

 

 

Recommendations connected with the tools used, improvements, the activities that 

have worked well and those that have not, why, etc..: 

 

- In general, the most active and participative activities (theatre, folios on the back, 

etc.) have worked better. 

- As an improvement, in the Prezi presentation with racist advertisements, it would be 

better to give examples of different types of racism, as we see that it is very focused 

only on discrimination by skin color. 

 

 

 

NAME OF MONITORS: Agustina y Christian 

 

CLASS, SCHOOL: 2ºF, IES Sabina Mora (Roldan) 

 

DATES OF WORKSHOPS: 18, 22 of January and 1, 8 of February 

Workshops description 

Main objectives (the 4 workshops): 

 

1st session: To understand the concept of invisible racism, to awaken the curiosity and 

critical capacity of the students.  

 

Session 2: Understanding power relations, working on empathy and analysing which 

groups suffer discrimination and which enjoy a privileged position. 

 

Session 3: Develop creative actions in situations of racism. 

 

Session 4: Analyse the way we relate, good treatment, cooperation, and what we can do 

in our daily lives to change situations of discrimination. 

 

 



 

 

 

 

 

 

Description of activities step by step: 

 

1st session:  

-Presentation. 

-Brainstorming about what racism is. 

-Visualization of the "optical illusion" of the circles. We analyze why it is so easy to 

manipulate. 

-Visualization and analysis of images with possible racist content. 

-Explanation of the iceberg theory. What is invisible racism. 

-Video visualization of the Doll Test experiment. 

 

2nd session: 

-Video visualization of migration in journalistic media on television.  

-Introduction to what power relations are.  

-Review of previous session. 

-Labels: stickers with a specific role are distributed to each student, and they are related 

and selected based on those labels. Then there is a debate about how they have felt. 

-The cat and the mouse. Debate and comparison with reality. 

-Staircase of power.  

-Good treatment mailbox is delivered. It introduces the message of the need for self-

care, as well as care with the people with whom we interact for the maintenance of a 

good self-esteem that provides security for the resolution of conflicts that we may face.  

 

3rd session: 

-We distribute to them in groups a story in which there is a racist situation, but this 

story is inconclusive. They are asked to represent how they would end this situation. 

There is a debate about that end, and how it usually ends up in reality. 

 

4th session:  

-Dynamics: I like it....  

-Dynamics of "The folios of good treatment".  

- Review of what was learned in the 4 sessions, exchange of impressions. 

-Evaluations. 

-We distribute the gifts. 

 

 

Results achieved (changes in attitude, learning, concrete examples of students 

stories, etc): 

 

With the course of the sessions, we observe how the students are becoming more and 

more participatory and are more involved in the debates and reflections that arise, 

sharing more fluidly their different opinions. With the activity of the cat and the 

mouse, the great majority coincide in not having eaten the mouse because of how they 

had felt. In addition, with the activity of the theater they share that they are very real 

situations and they put interest in participating.   

We emphasize, that in spite of that in a beginning they were reticent with the "folios of 

the good treatment" ended up participating and demonstrated their interest and pleasure 

with the activity at the end. 

 



 

Challenges encountered: 

 

At first, participation is very scarce. In the first session, some of them do not consider 

that in the images exposed there was racism and discrimination and in addition, for 

some comments we observe confusion between different types of discrimination such 

as racism and machismo. Therefore, in general, some of the approaches that are 

launched are unknown until that time. On the other hand, the teacher tells us that there 

is a bad relationship between three girls, although during the sessions this malaise does 

not manifest itself.  

 

Highlights (student testimonies, faculty testimonies, conclusions, 

recommendations, ...): 

 

The teacher is very involved in all the sessions, with the exception of the last one she 

cannot attend. She recommends a book that she is currently reading: "Sapiens : De 

animales a Dioses" by Yuval Noah Harari. She asks us to send her more tools to 

continue working in class, as she considers it necessary to continue working with them 

on the subject, as well as to work on dynamics that favour coexistence between them.  

 

Recommendations connected with the tools used, improvements, the activities that 

have worked well and those that have not, why, etc: 

 

After making a general assessment of the course of the different sessions, and having 

observed, in general terms, the lack of knowledge of the approaches launched at first, 

especially in 2nd year courses in which, after the brainstorming, a clear confusion can 

be appreciated with the terms introduced, we consider that perhaps it would be 

opportune to dedicate more time and investigate more about the concepts with which 

the sessions are going to be worked on.  

 

 

 

NAME OF MONITORS: Agustina y Christian 

 

CLASS, SCHOOL: 2ºG, IES Sabina Mora (Roldan) 

 

DATES OF WORKSHOPS: 18, 22 of January and 1, 8 of February 

Workshops description 

Main objectives (the 4 workshops): 

 

1st session: To understand the concept of invisible racism, to awaken the curiosity and 

critical capacity of the students.  

 

Session 2: Understanding power relations, working on empathy and analysing which 

groups suffer discrimination and which enjoy a privileged position. 

 

Session 3: Develop creative actions in situations of racism. 

 

Session 4: Analyse the way we relate, good treatment, cooperation, and what we can do 

in our daily lives to change situations of discrimination. 

 

 

 

 

 



 

 

 

Description of activities step by step: 

 

1st session:  

-Presentation. 

-Brainstorming about what racism is. 

-Visualization of the "optical illusion" of the circles. We analyze why it is so easy to 

manipulate. 

-Visualization and analysis of images with possible racist content. 

-Explanation of the iceberg theory. What is invisible racism. 

-Video visualization of the Doll Test experiment. 

 

2nd session: 

-Review of previous session. 

-Introduction to what power relations are.  

-The cat and the mouse. Debate and comparison with reality. 

-Labels: stickers with a specific role are given to each student, and they are related and 

selected based on those labels. Then there is a debate about how they have felt. 

-A good treatment mailbox is delivered. It introduces the message of the need for self-

care, as well as care with the people with whom we interact for the maintenance of 

good self-esteem.  

 

3rd session: 

-We distribute to them in groups a story in which there is a racist situation, but this 

story is inconclusive. They are asked to represent how they would end that situation. 

There is a debate about that ending, and how it usually ends up in reality. 

 

4th session:  

-Dynamics of "The folios of good treatment".  

- Review of what was learned in the 4 sessions, exchange of impressions. 

-Evaluations. 

-We distribute the gifts. 

 

 

 

 

 

 

 

Results achieved (changes in attitude, learning, concrete examples of students 

stories, etc): 

 

In the last session with this group we found a curious case. A girl tells us that "we have 

changed her way of thinking". She affirms that before she was a racist and that she had 

not questioned why. She says that some of her friends are also racists and often share 

racist news and images on social networks, but this last week she has started to argue 

against this racism, telling them to put themselves in the place of people who suffer 

racism and analyze the situation before sharing these things. She also tells us that in the 

past she wasn't related to Muslim youngsters in the class, but now she is even sharing 

her stuff. 

 

 

 



 

 

 

Challenges encountered: 

 

In the activity of "the folios of good treatment" we find one that includes insults 

towards one of the girls. We point out that this is wrong, that our intention is to say 

only positive things, because it is something that often costs and we are giving them 

the opportunity to do so. We give the opportunity to rewrite something to the people 

who had put the insults. They write again, and this time if they put positive things 

about the partner. 

 

We also find that there are two students who do not speak Spanish, but thanks to their 

companions who translate for them they can follow the activities without any problem 

and participate with the rest of the class. 

Highlights (student testimonies, faculty testimonies, conclusions, 

recommendations, ...): 

 

The tutor tells us an anecdote of when she lived in the United States with her husband 

and daughter. She says that her (white) daughter of about 4 or 5 years old went to a 

school where most of the kids were black. When she drew herself, she drew herself 

black as well. Everyone was very interested in drawing like this. Little by little she 

stopped drawing as she got older. 

 

One of the girls (apparently of South American origin) shows a special sensitivity 

when dealing with some subjects. For example, when watching the Doll Test video, the 

girl loses some tears. She says that she has suffered racism before, but she doesn't want 

to give details. We tell her that if she wants to tell us something privately, she can do it, 

but she says it's not necessary, that nowadays she doesn't suffer from that racism 

anymore. 

 

 

 

Recommendations connected with the tools used, improvements, the activities that 

have worked well and those that have not, why, etc: 

 

The moment we were distributing the folios of good treatment, we found one in which 

they had written negative things to a girl. For a moment we don't know how to 

approach the situation, but finally we clarify that the objective was not that and we give 

the opportunity to rewrite positive things to the girl, which works well. 

 

 

 

 

 
 

NAME OF MONITORS: Sara, Ángela (sesión 1 y 2) y Christian (sesión 3 y 4) 

 

CLASS, SCHOOL: 4ºA, RAMON ARCAS. 

 

DATES OF WORKSHOPS: 5, 12, 19 and 26 of November 

Workshops description 

Main objectives (the 4 workshops): 

 



 

Session 1: Understanding the concept of invisible racism, awakening the curiosity of 

students.  

 

Session 2: Understanding power relations, working on empathy and analysing which 

groups suffer discrimination. 

 

Session 3: Develop creative actions in situations of racism. 

 

Session 4: Analyse the way we relate, good treatment, cooperation, and what we can do 

in our daily lives to change situations of discrimination. 

 

Description of activities step by step: 

 

1st session:  

-Presentation. 

-Brainstorming about what racism is. 

-Visualization and analysis of images with possible racist content. 

-Explanation of the iceberg theory. What is invisible racism. 

 

2nd session: 

-Introduction to what power relations are.  

-The cat and the mouse. 

-Labels: stickers with a specific role are given to each student, and they are related and 

selected based on those labels. Then there is a debate about how they have felt. 

 

3rd session: 

-We distribute to them in groups a story in which there is a racist situation, but this story 

is inconclusive. They are asked to represent how they would end that situation. There is 

a debate about that end, and how it usually ends up in reality. 

 

4th session:  

-We start with the game "Win as much as you can", with which we analyse competition 

vs. cooperation. We discussed why cooperating we will get better results in our 

objectives.  

-We ask students to write on paper what they can do to fight visible and invisible racism 

and other discriminations. 

- We reviewed what we learned in the 4 sessions. 

-Evaluations. 

-We distribute the gifts. 

 

Results achieved (changes in attitude, learning, concrete examples of students 

stories, etc.): 

 

The students showed interest in us giving them workshops again. They felt more aware 

of the results of invisible racism and more aware to act against them in their daily lives. 

Challenges encountered: 

 

The greatest difficulty was the hour, at 7th. The students were slow to get to the 

classroom so we always had less time. Even with the fatigue, the students showed us 

motivation in all the activities.  

Highlights (student testimonies, faculty testimonies, conclusions, 

recommendations, ...): 

  



 

Recommendations connected with the tools used, improvements, the activities that 

have worked well and those that have not, why, etc..: 

 

The activities that worked best were the power point with the images and the activity of 

the labels. 

The Power Point activity (<< How far does your gaze go? >>) worked well because it 

served to introduce students to the concept of invisible racism without the need to start 

from the definition of the concept beforehand. In addition, it served to generate a debate 

in the classroom, to note the motivation of the students regarding the subject and allowed 

them to deduce in part what we mean when we speak of invisible racism. It is important 

to point out the relevance of body language in order to advance in the interpretation of 

images, as well as to emphasize the texts that accompany them.  

 

- Dove image: it would be convenient to include the video of the advertisement. 

Examples can be given of cultures that are obsessed by the whiteness of the skin (such 

as Chinese, although with care not to fall into stereotypes. For example, it was also a 

widespread fashion in Spain before the 1920s). 

 

- Video/image of Cola Cao: it is frequent that many offer resistance in recognizing racism 

in products that are very close to them. They do not associate this advertisement with 

others of the same brand nor do they know the historical connotations it has for blacks 

as a racialized collective. The class is often divided.  

 

- Barbie image: a good trick is to ask about the price of dolls from other sagas (for 

example, <<Do Star War products cost the same? >>).  

 

As far as the activity of the labels is concerned, we believe that their virtue was that, in 

addition to being fun for young people, it allowed them to experience in a certain sense 

the consequences of attitudes and actions of invisible racism. Many of those who were 

disconcerted by not being elected by their peers, then participated in deciding what the 

consequences might be.  

 
 

NAME OF MONITORS: Sara y Christian 

 

CLASS, SCHOOL: 4ºB, RAMON ARCAS. 

 

DATES OF WORKSHOPS: 5, 12, 19 and 26 of November 2018 

Workshops description 

Main objectives (the 4 workshops): 

 

Session 1: Understanding the concept of invisible racism, awakening the curiosity of 

students.  

 

Session 2: Understanding power relations, working on empathy and analysing which 

groups suffer discrimination. 

 

Session 3: Develop creative actions in situations of racism. 

 

Session 4: Analyse the way we relate, good treatment, cooperation, and what we can do 

in our daily lives to change situations of discrimination. 

 

 

 



 

 

 

Description of activities step by step: 

 

1st session:  

-Presentation. 

-Brainstorming about what racism is. 

-Visualization and analysis of images with possible racist content. 

-Explanation of the iceberg theory. What is invisible racism. 

 

2nd session: 

-Introduction to what power relations are.  

-The cat and the mouse. 

-Labels: stickers with a specific role are given to each student, and they are related and 

selected based on those labels. Then there is a debate about how they have felt. 

 

3rd session: 

-We distribute to them in groups a story in which there is a racist situation, but this 

story is inconclusive. They are asked to represent how they would end that situation. 

There is a debate about that end, and how it usually ends up in reality. 

 

 

4th session:  

-We start with the game "Win as much as you can", with which we analyse competition 

vs. cooperation. We discussed why cooperating we will get better results in our 

objectives.  

-We ask students to write on paper what they can do to fight visible and invisible 

racism and other discriminations. 

- We reviewed what we learned in the 4 sessions. 

-Evaluations. 

-We distribute the gifts. 

 

Results achieved (changes in attitude, learning, concrete examples of students 

stories, etc): 

 

It is a very quiet group and almost always involves 3 or 4 girls. In general they tend to 

emphasize that they have learned what invisible racism is and that now they are more 

atentxs, and the subject of empathy.  

 

 

 

 

Challenges encountered: 

 

They debated little, and usually agreed on everything, so the activities took less time 

than in the rest of the groups. 

 

In the last sessions they had close exams, so some paid less attention. 

 

 

 

 

Highlights (student testimonies, faculty testimonies, conclusions, 

recommendations, ...): 



 

 

Some students felt motivated to tell about situations in which a family member had felt 

discriminated against. 

 

 

 

 

Recommendations connected with the tools used, improvements, the activities that 

have worked well and those that have not, why, etc: 

 

In this group, the activity that worked best was that of the theatres. 

 

 

 

NAME OF MONITORS: Sara y Christian 

 

CLASS, SCHOOL: 4ºE, RAMON ARCAS. 

 

DATES OF WORKSHOPS: 9, 16, 21 and 30 of November 2018 

Workshops descriptions 

Main objectives (the 4 workshops): 

 

Session 1: Understanding the concept of invisible racism, awakening the curiosity of 

students.  

 

Session 2: Understanding power relations, working on empathy and analysing which 

groups suffer discrimination. 

 

Session 3: Develop creative actions in situations of racism. 

 

Session 4: Analyse the way we relate, good treatment, cooperation, and what we can do 

in our daily lives to change situations of discrimination. 

 

Description of activities step by step: 

 

1st session:  

-Presentation. 

-Brainstorming about what racism is. 

-Visualization and analysis of images with possible racist content. 

-Explanation of the iceberg theory. What is invisible racism. 

 

2nd session: 

-Introduction to what power relations are.  

-Labels: Stickers with a specific role are distributed to each student, and they are 

related and selected based on those labels. Then there is a debate about how they have 

felt. 

 

3rd session: 

-We distribute to them in groups a story in which there is a racist situation, but this 

story is inconclusive. They are asked to represent how they would end that situation. 

There is a debate about that end, and how it usually ends up in reality. 

 

4th session:  

-Activity of the folios of good treatment. 



 

- We review what we learned in the 4 sessions. 

-Evaluations. 

-We distribute the gifts. 

 

 

 

Results achieved (changes in attitude, learning, concrete examples of students 

stories, etc): 

 

 

One of the most remarkable things is that some people didn't know the names of their 

classmates. They were related by groups, but interacted little with people from another 

group. The activity of the folios of the good treatment served so that they knew each 

other and related more.  

 

 

Challenges encountered: 

 

The tutor, in the first session said that "misogyny and feminism are two forms of 

oppression. It was something we didn't expect, but the students themselves corrected 

their teacher, and we agreed with the girls. 

In the second session the tutor took some of our time to finish an exam, so we had to 

dispense with some of the scheduled activities. In the remaining sessions there was 

always some student who had to take an exam. 

 

 

 

Highlights (student testimonies, faculty testimonies, conclusions, 

recommendations, ...): 

 

In the last session, at the end of her evaluation, the teacher told us "I haven't put this on 

but I wanted to tell you that I think we can't welcome so many immigrants, we have to 

toughen the entry conditions so that not so many people come, because there are also 

people here who have few resources". We put into practice the "survival kit" 

responding to all that, and in the end we were right and said that it was a very sensitive 

issue and needed to work. 

 

 

 

Recommendations connected with the tools used, improvements, the activities that 

have worked well and those that have not, why, etc: 

 

 

 

 

 

 

NAME OF MONITORS:  1º, 2º y 3º sessions Tina and Ramón 

4º sesión: Sara and Tina 

 

CLASS, SCHOOL: FP Básica I.E.S. Príncipe de Asturias 

 

DATES OF WORKSHOPS: 18/02/19; 25/02/19; 11/03/19; 25/03/19 

Workshops description 



 

Main objectives (the 4 workshops): 

 

-Workshop 1: Introduce Invisible Racism, make visible how external messages affect 

us from an early age and reflect on the racist and discriminatory messages impregnated 

in advertising. 

 

Workshop 2: Analyze the vocabulary used in the media, explanation of the Iceberg 

Theory, deal with the subject of authority and self-critical thinking through the 

dynamics of circles and see how prejudices and stereotypes affect us. 

 

Workshop 3: Reflect on empathy, self-esteem, conflict, responsibility and dialogue, 

creating resources and tools to deal with racist situations and deal with cooperation and 

competitiveness. 

 

-Workshop 4: Analyze and reflect on how to relate, how well we treat ourselves and 

the people with whom we relate, cooperation, and what we can do in our day to day to 

change situations that cause us discomfort and are discriminatory. 

 

Description of activities step by step: 

 

-Workshop 1: We started with the presentation of the monitors, Cazalla Intercultural 

and Project STAR, we brainstormed about what racism is and then we did the same 

with invisible racism; after these brainstorms we explained what invisible racism was 

and how we exercise it or how other people exercise it and we don't realize it. Next, we 

projected the Doll Test video to see how these messages affect us from a small point of 

view and create false stereotypes. At the end of the workshop we projected the 

prsentation of "Hasta donde alcanza tu mirada", and we reflected on the racism that 

advertising transmits to us in a subliminal way without us being aware of it. 

 

-Workshop 2: First, we made a brief reminder of the previous session and continued 

with the screening of the videos "Assault on the Fence" and "Brain Drain" to analyze 

the language used in the media depending on each situation. Next we explained the 

Iceberg Theory and commented with the students who considered as invisible and 

visible racism to see where ethey would have the line of tolerance. Next, we present the 

images with circles of equal size, giving rise to reflection on self-criticism, roles of 

power and authority. Later, we carried out the dynamics of labels and reflected on how 

prejudices and stereotypes affect us in order to relate to each other. 

 

Workshop 3: We made a brief reminder of the previous session to make a reflection 

with the students about self-esteem, conflict, responsibility and dialogue since we did 

not have time to do it in the previous session after finishing the Labels Game. 

Subsequently, we divided the students into two teams to do the "For" and "Against" 

debate activity to create tools and resources against racist comments and make them 

available on future occasions. Finally we made the game "Win All You Can XY" to 

deal with cooperation and competitiveness. 

 

-Workshop 4: In this last class, we found that there are about 10 students. When we 

arrived, we observed a strong discussion among several classmates. To begin the session 

we expressed the discomfort we feel on our last day with them with this conflict, so we 

communicate that we are going to try to make a turn with this last hour. In the first place 

we channel the conflict relating what happened with the previous session in which we 

talked about conflict, responsibility and assertiveness. Afterwards, we carry out the “Sell 

yourself” activity and discuss the difficulty that thinking about positive aspects of 

ourselves generates. Then we place ourselves in a circle and one to one we share aspects 



 

that generate anger and we shout it among all. Then, we do the same with aspects we 

like. Finally, and after a debate about the way in which we tend to resolve the situations 

that generate conflict, one by one we told our companions positive aspects, and what we 

like about them. 

Results achieved (changes in attitude, learning, concrete examples of students 

stories, etc): 

Among the results obtained, it should be noted that we find a class with diversity in their 

opinions, and a certain hostile climate in their relationships. In the first session we could 

observe that they did not listen to each other and interrupted their classmates when they 

spoke. In the third session, we decided to propose a debate for and against some 

"comments and statements" taken from the "anti-racist kit", having them to change in 

their defenses, and with special emphasis on respecting the turn of their peers. Therefore, 

in comparison with the first session, after the third and last session, they had more in 

mind to listen to their comrades, as well as to express their disagreement with the 

comrades in a less aggressive way. 

Challenges encountered:  

We find ourselves with a class in which a hostile climate is noticeable and, as has been 

mentioned previously, they do not respect the turn of their classmates and when it 

comes to discussing they do so in a way that is usually aggressive. We meet a student 

with racist ideas, which are openly manifested. He came to the second workshop, and it 

should be noted that he was not impertinent and did not interrupt the session.  

Finally, there are approximately 5 students who seem to miss a lot of class and we have 

not been able to work with them in the workshops. In addition, in the last session they 

were less than they normally attend, the tutor told us that they were at exam time.  

Highlights (student testimonies, faculty testimonies, conclusions, 

recommendations, ...): 

The tutor is delighted with the workshops and would like more workshops to take 

place, so at the end of the sessions she always told us that the students were very 

interested in the workshops. In addition, after finishing the third workshop the tutor 

told us that she would like to make dynamics and games with her students to make the 

tclasses more dynamic and dealing with social issues, so she asked us to send her tools 

to use with her students. 

 

Recommendations connected with the tools used, improvements, the activities that 

have worked well and those that have not, why, etc: 

In this class, after observing the climate, it seemed appropriate to emphasize cooperation 

and the way in which they relate. On the other hand, in the third session after the debates, 

we carried out the dynamic of "Win what you can" and it was not possible to finish the 

activity, so it took two weeks to draw the conclusion of the activity between all of them. 

On the one hand, this made it easier to conduct the workshop in the last session, but on 

the other hand there were students who did not attend and it was not possible to share 

the conclusions of the dynamic. 

 

 

NAME OF MONITORS: Celia, Eva y Pedro. 

CLASS, SCHOOL: 2ºD, I.E.S. PRÍNCIPE DE ASTURIAS. 

DATES OF WORKSHOPS: 22, 29 of March and 5, 26 of April 2019 

Workshops description 



 

Main objectives (the 4 workshops): 
 
Session 1: Understanding the concept of invisible racism, awakening the curiosity 
of students. To be able to perceive discriminatory behaviours. Adopt a critical 
attitude towards the information they receive. 
 
Session 2: Understanding the importance of rights and values in our society, 
working on empathy and analysing which groups suffer discrimination. 
 
Session 3: Develop creative tools for action in situations of racism.  
 
Session 4: Analyse how we relate, promote good treatment, cooperation, and what 
we can do in our daily lives to change situations of discrimination. Increase self-
esteem. Promote social involvement. Evaluation of the workshops.  
 
 
 
 
 

Description of activities step by step: 
 
1st session:  
-Presentation of the STAR project and the association Cazalla Intercultural. 
- Brainstorming on what racism is, and types of racism. 
-Visualization and analysis of images with racist content, that there is in 
advertising, that we have every day on television, Internet, posters .... 
-Explanation of the iceberg theory. What is invisible racism. 
- Reflection on the opinions and feelings that these activities had aroused in young 
people. 
 
2nd session: 
Explanation of critical thinking and the need to analyse the information that 
reaches us before creating our own opinion. We put on record that we do not want 
to impose ideas and/or concepts but that they draw their own conclusions. 
Subsequent reflection with the group. 
- Cat and Mouse: Exercise of imagination and relaxation with our eyes closed 
where we tell them the story of the cat and mouse. They are asked to reflect on 
how they have acted in each moment of the story and the feelings they have 
experienced. We work on the concept of empathy and the need for good treatment 
so that everyone feels good. 
- Play of the chairs: As in the traditional children's game, the chairs are placed in a 
circle facing each other from behind. In this game, the students had to think that 
they are creating their own society through this game. Next, the activity consists of 
giving each participant a right or a value (thus, we have rights such as "education", 
"health", "work", "freedom", "circulation", "right to information", etc. and also as 
values such as "companionship", "honesty", "self-esteem", "friendship", etc.). ) a 
song played and when a participant stopped, he lost his chair and his place in the 
circle. However, in this game, the students had the opportunity to be readmitted 
again by the group if they were able to convince others of the value of their right or 
value and its importance for the functioning of society. If he succeeded, then 
another partner, or better said, another right or value should be abandoned in his 



 

place. Once the dynamic was over, the participants reflected on the importance of 
defending our rights in order to achieve a more just and egalitarian society. 
- Screening of the videos "spot_democracy_equality" and the "invisible 
discriminator" to raise awareness about how prejudices influence our way of 
acting and thinking. We then reflected on the video, where students commented 
on their impressions and personal reflections. We worked on prejudices and the 
need to break with them.   
 
 
 
 
 
3rd session: 
-Theater: We divide a story into groups in which there is a racist situation, but this 
story is unfinished. They are asked to represent how they would end this situation. 
Finally we discuss each story and the different possibilities of resolution and 
action if we find similar cases.  
- As a challenge for the next day, we ask them to seek information on the cases of 
Rosa Park and Kitty Genovese. 
 
4th session: 
- Debate on the cases of Rosa Park and Kitty Genovese and how small actions can 
change history. 
- Reflection on the need to act and take part in conflicts in an assertive way to 
improve our society.  
- Good Treatment/Positive Qualities of my companions: Each person places a 
colored sheet of paper with his or her name on his or her back. The other 
companions must go through all the backs, writing positive qualities of each one.  
 
At the end they sit down and read the nice things they have been written.  
We reflect on the emotions we feel, the need to say more positive things to others 
on a regular basis, and the favourable climate that good treatment creates. As it is 
a group that has normalized the insult, we reflect on the harm that certain 
comments can do to others. 
- We review what was learned/accomplished in the 4 sessions. 
-Evaluations of the workshops by the students and the tutor. 
-We distribute the gifts (bracelets) and inform of the continuity of the project 
(future activities in which they can participate) and the possibility of following us 
(Intercultural Cazalla Association and the STAR Project) through social networks. 
- We invite the students to establish as habit the good treatment day by day. 

Results achieved (changes in attitude, learning, concrete examples of 
students stories, etc.): 
 
-They are more aware of the existence of racism, and have learned to detect 
discriminatory situations where they previously went unnoticed. They have a 
more critical view of the information conveyed in the media.  
They have internalized the need for respect, good treatment and non-
discrimination of people because of their origin, religion or sex, valuing the rights 
and values of all people equally. 
- They have greater self-esteem and capacity to see positive aspects in others and 
in themselves. 



 

- They have developed empathy and have acquired tools to resolve discriminatory 
situations. They have understood the need to act and the power they have to 
create a more egalitarian and just society. 

Challenges encountered: 
 
Above all it was a very talkative group, so it was difficult to get their attention. 
They had also acquired the habit of insulting others, so we worked on this aspect 
more carefully, analyzing its effects and the need for a change of attitude. 

Highlights (student testimonies, faculty testimonies, conclusions, 
recommendations, ...): 
 
The students emphasize in the evaluations that it is necessary to "look more at the 
information to realize what is happening", not to judge, "look inside" and "respect 
all people equally". 
 
One of the students highlighted that "we always have a little bit of racism and we 
have to try to make it disappear".  
 
Regarding self-esteem and good treatment some say that they have learned "not to 
feel bad about what people say about me" and "to be yourself". 
 
As for the tutor, she considers that the workshops have had an impact, helping the 
students to realize the impact of their insults and/or actions on their classmates, 
as well as to "value the good things of others". 
 

Recommendations connected with the tools used, improvements, the 
activities that have worked well and those that have not, why, etc..: 
 
- The most positive activities were that of the Theatre, and that of the Cat and 
Mouse, as they facilitated reflection and empathy by putting themselves in the 
place of discriminated people.  
 
- When carrying out the activity of the folio with the positive qualities, we had to 
emphasize with the group that insults (even though they think they are 
affectionate) can hurt the person who receives them, because in many cases they 
wrote words that were not well treated. 
 

 

 

NAME OF MONITORS: Sara, Eva y Ramón 



 

CLASS, SCHOOL: 2ºD, I.E.S. ROLDÁN. 

DATES OF WORKSHOPS: 17, 24, 31 of January and 7 of February 2019 

Workshops description 

Main objectives (the 4 workshops): 
 
Session 1: Understanding the concept of invisible racism, awakening the curiosity 
of students.  
 
Session 2: Understanding power relations, working on empathy and analysing 
which groups suffer discrimination. 
 
Session 3: Develop creative actions in situations of racism. 
 
Session 4: Analyse the way we relate, good treatment, cooperation, and what we 
can do in our daily lives to change situations of discrimination. 
 
 
 
 
 



 

Description of activities step by step: 
 
1st session:  
-Presentation of the STAR project and the association Cazalla Intercultural. 
-Brainstorming on what racism is, and types of racism. 
-Visualization and analysis of images with possible racist content. 
-Explanation of the iceberg theory. What is invisible racism. 
 
2nd session: 
-Image of the circles (red and blue of the same size). We tell them that one of them 
is bigger and they must choose what it is. The idea is to create confusion and see if 
they accept or question what we say. 
Explanation of critical thinking and the need to analyze the information that comes 
to us before creating our own opinion. We put on record that we do not want to 
impose ideas and/or concepts but rather that they draw their own conclusions. 
-Labels: stickers with a specific role are distributed to each student, and they are 
related and selected based on those labels. Then there is a debate about how they 
have felt. 
-Introduction to what power relations are, and how they affect our lives.  
 
3rd session: 
-Theater: We divide a story into groups in which there is a racist situation, but this 
story is unfinished. They are asked to represent how they would end this situation. 
There's a debate about that ending, and how it usually ends up in reality. 
Reflection on the need to act and take part in conflicts in an assertive way. Debate 
on the different possibilities of resolution and action before these situations. 
- Debate on the cases of Rosa Park and Kitty Genovese and how small actions can 
change history. 
 
4th session: 
- Folio of the good treatment: The students filled a folio in which they wrote their 
name and then it was passed to lxs compañerxs so that they wrote positive 
qualities of ellxs. At the end the folios are read out loud and the boys and girls 
guess to whom the paper belongs. 
- We reviewed what we had learned in the 4 sessions. 
-Evaluations of the workshops by the students and the tutor. 
-We distribute the gifts and inform of the continuity of the project and the 
possibility of following each other through social networks. 
 
 
 
 

Results achieved (changes in attitude, learning, concrete examples of 
students stories, etc.): 
 
They have realised that racist messages, of which they were previously unaware, 
are leaked in advertising and information. They have developed a somewhat more 
critical spirit. 
 
They have also realised the need to be more self-critical and to change some of 
their behaviour, as these have repercussions and consequences on the way other 
people feel. 



 

 
Interiorization of the need to act before discriminatory situations that they 
perceive around them. 
 

Challenges encountered: 
 
Group somewhat shy and with difficulties to speak, especially in the first sessions, 
but that ended up letting go and gaining confidence from the third session. Finally 
they were quite participative.  
 

Highlights (student testimonies, faculty testimonies, conclusions, 
recommendations, ...): 
 
The tutor commented an experience of discrimination lived in first person, which 
gave him greater reality and closeness to situations of racism that happen in 
society. 

Recommendations connected with the tools used, improvements, the 
activities that have worked well and those that have not, why, etc..: 
 
The activities that have had the best response have been: 
- Tags: through this activity they expressed their feelings and discomfort with 
certain stereotypes that people had towards ellxs and that made them angry.  
- Theatre: it motivated them a lot and helped them to express and participate more 
actively in the workshops. Many comments, opinions and personal experiences 
came out of this activity.  
 
How it improves: 
- The advertisements should be more varied and not so focused on skin color, 
showing different types of racism and discrimination.  
 
 
- In the activity of highlighting on a sheet of paper the positive qualities of others, 
there was the case of a student who was annoyed by a comment that at first did 
not seem negative, but that did not sit well with her. 
 
 

 

 

NAME OF MONITORS: Sara, Eva y Ramón 



 

CLASS, SCHOOL: 2ºE, I.E.S ROLDÁN. 

DATES OF WORKSHOPS: 17, 24, 31 of January and 7 of February 2019 

Workshops description 

Main objectives (the 4 workshops): 
 
Session 1: Understanding the concept of invisible racism, awakening the curiosity 
of students.  
 
Session 2: Understanding power relations, working on empathy and analysing 
which groups suffer discrimination. 
 
Session 3: Develop creative actions in situations of racism. 
 
Session 4: Analyse the way we relate, good treatment, cooperation, and what we 
can do in our daily lives to change situations of discrimination. 
 
 
 
 



 

Description of activities step by step: 
 
1st session:  
-Presentation of the STAR project and the association Cazalla Intercultural. 
-Brainstorming on what racism is, and types of racism. 
-Visualization and analysis of images with possible racist content. 
-Explanation of the iceberg theory. What is invisible racism. 
 
2nd session: 
-Image of the circles (red and blue of the same size). We tell them that one of them 
is bigger and they must choose what it is. The idea is to create confusion and see if 
they accept or question what we say. 
Explanation of critical thinking and the need to analyze the information that comes 
to us before creating our own opinion. We put on record that we do not want to 
impose ideas and/or concepts but rather that they draw their own conclusions. 
-Labels: stickers with a specific role are distributed to each student, and they are 
related and selected based on those labels. Then there is a debate about how they 
have felt. 
-Introduction to what power relations are, and how they affect our lives.  
 
3rd session: 
-Theater: We divide a story into groups in which there is a racist situation, but this 
story is unfinished. They are asked to represent how they would end this situation. 
There's a debate about that ending, and how it usually ends up in reality. 
Reflection on the need to act and take part in conflicts in an assertive way. Debate 
on the different possibilities of resolution and action before these situations. 
- Debate on the cases of Rosa Park and Kitty Genovese and how small actions can 
change history 
 
4th session:  
- Folio of the good treatment: The students filled a folio in which they wrote their 
name and then it was passed to lxs compañerxs so that they wrote positive 
qualities of ellxs. At the end the folios are read out loud and the boys and girls 
guess to whom the paper belongs. 
- We reviewed what we had learned in the 4 sessions. 
-Evaluations of the workshops by the students and the tutor. 
-We distribute the gifts and inform of the continuity of the project and the 
possibility of following each other through social networks. 
 
 
 
 
 
 



 

Results achieved (changes in attitude, learning, concrete examples of 
students stories, etc.): 
 
In this group, above all, we have detected that they have developed greater 
empathy, and are more aware that certain attitudes can harm other people, 
leading them to suffer feelings of rejection, sadness and loneliness. 
 
They are more aware of the need to respect others, and to encourage good 
treatment, highlighting positive attitudes and support for others. 
 
They have visibilized the invisible racism, developing a more critical spirit before 
the information that arrives to them. 
 
They have reaffirmed their self-esteem, internalizing the importance of loving 
oneself in order to love others.  
 
They have learned the need to act in racist situations, and to fight and defend equal 
rights for all. 
 
 

Challenges encountered: 
 
There were some very nervous students, with aggressive behaviors, and 
disrespect between them and toward the faculty. One of the days they told us that 
they had expelled some of their classmates because of a fight that had arisen in 
class. 
 
We saw the need to work more deeply with dynamics of good treatment, to make 
them more aware of the negative effect of aggressive behavior on others and help 
to have a better environment in the classroom and in their environment. 
 
 

Highlights (student testimonies, faculty testimonies, conclusions, 
recommendations, ...): 
 
The students commented that they felt racism on the part of  profesors because 
they caught their attention when they spoke in their language (Arabic). We gave 
the example of work in a school with a high percentage of immigrant students, 
where it was "forbidden" to speak Arabic, but with the intention that they learn 
the language, and thus facilitate their integration into the environment, avoiding 
ghettos both in the school, as in the neighborhood and society. 
 
One of the students wrote in the evaluations that he believed that there was no 
racism, but realized that there is an "impressive level of racism". 

Recommendations connected with the tools used, improvements, the 
activities that have worked well and those that have not, why, etc..: 
 
 
- The most positive activity was that of the Theatre, as it surprised us because the 
most conflictive students, who had participated less in previous sessions, with this 
activity were the most expressive and implicated. Showing that this tool can be 



 

very useful to work on any subject, motivating in a very positive way the students 
who usually pay less attention. 
 
- The activity of the folio with the positive qualities, on the one hand is good 
because it helps to strengthen self-esteem and to value others, but in this case it 
was negative because some students did not respect the rule of putting only 
positive qualities, writing some comments that were hurtful for one of the 
students. 
 
- The activity of the labels was very positive because it helps to be more aware of 
the influence of prejudices when it comes to relating, and 
to realize that I shouldn't influence how we treat others. 
 

 

 

 

NAME OF MONITORS: Sara y Christian 

 

CLASS, SCHOOL: 2ºA, ROS GINER. 

 

DATES OF WORKSHOPS: 6, 13, 20, 27 of November 

Workshops description 

Main objectives (the 4 workshops): 

 

Session 1: Understanding the concept of invisible racism, awakening the curiosity of 

students.  

 

Session 2: Understanding power relations, working on empathy and analysing which 

groups suffer discrimination. 

 

Session 3: Develop creative actions in situations of racism. 

 

Session 4: Analyse the way we relate, good treatment, cooperation, and what we can do 

in our daily lives to change situations of discrimination. 

 

 

Description of activities step by step: 

 

1st session:  

-Presentation. 

-Brainstorming about what racism is. 

-Visualization and analysis of images with possible racist content. 

-Explanation of the iceberg theory. What is invisible racism. 

 

2nd session: 

-Introduction to what power relations are.  

-The cat and the mouse. 

-Labels: stickers with a specific role are given to each student, and they are related and 

selected based on those labels. Then there is a debate about how they have felt. 

 

3rd session: 



 

-We distribute to them in groups a story in which there is a racist situation, but this 

story is inconclusive. They are asked to represent how they would end that situation. 

There is a debate about that end, and how it usually ends up in reality. 

 

4th session:  

-We start with the game "Win as much as you can", with which we analyse competition 

vs. cooperation. We discussed why cooperating we will get better results in our 

objectives.  

-We ask students to write on paper what they can do to fight visible and invisible 

racism and other discriminations. 

- We reviewed what we learned in the 4 sessions. 

-Evaluations. 

-We distribute the gifts. 

 

 

Results achieved (changes in attitude, learning, concrete examples of students 

stories, etc): 

 

In the first session some racist comments are made (Example: that immigrants live on 

aid, that we don't catch all of them if more immigrants come...). But in the final session 

they seem to have changed that opinion, and to understand better how migrants feel 

when they are judged in that way. 

 

 

Challenges encountered: 

 

The racist comments that many people made. Although we consider it positive that 

they commented on it, since it helped us to orient the activities to work more on these 

issues. The professor was also surprised to see this kind of comments, and he will be 

able to take it into account to work on it throughout the course. 

 

In the last session there were two new boys who only spoke Arabic and had no one to 

translate in class.  

 

Highlights (student testimonies, faculty testimonies, conclusions, 

recommendations, ...): 

 

Something curious is that when at the beginning we talked about racism, one of the 

examples they gave was Donald Trump and his refusal to receive immigrants, but 

when we talked about the same subject in the Spanish State, they justified not receiving 

immigrants. That's a sign that those comments they made were repeated when they 

were heard in other people or in the media, but until then they hadn't analyzed it 

further. 

 

 

 

Recommendations connected with the tools used, improvements, the activities that 

have worked well and those that have not, why, etc: 

 

We consider that with this group the activities oriented to work empathy were very 

important, like the cat and mouse, the labels or the stories represented, since they 

changed the perspective of many. 

 

 



 

 

 

 

NAME OF MONITORS: Sara, Ángela (sesión 1 y 2) y Christian (sesión 3 y 4) 

 

CLASS, SCHOOL: 2D, Ros Giner. 

 

DATES OF WORKSHOPS: 6, 13, 20, 27 of November 

Workshops description 

Main objectives (the 4 workshops): 

 

Session 1: Understanding the concept of invisible racism, awakening the curiosity of 

students.  

 

Session 2: Understanding power relations, working on empathy and analysing which 

groups suffer discrimination. 

 

Session 3: Develop creative actions in situations of racism. 

 

Session 4: Analyse the way we relate, good treatment, cooperation, and what we can do 

in our daily lives to change situations of discrimination. 

 

 

Description of activities step by step: 

 

1st session:  

-Presentation. 

-Brainstorming about what racism is. 

-Visualization and analysis of images with possible racist content. 

-Explanation of the iceberg theory. What is invisible racism. 

 

2nd session: 

-Introduction to what power relations are.  

-The cat and the mouse. 

-Labels: stickers with a specific role are given to each student, and they are related and 

selected based on those labels. Then there is a debate about how they have felt. 

 

3rd session: 

-We distribute to them in groups a story in which there is a racist situation, but this 

story is inconclusive. They are asked to represent how they would end that situation. 

There is a debate about that end, and how it usually ends up in reality. 

 

4th session:  

- Activity of the folios of good treatment. In which everyone writes positive things 

about their classmates.  

- We review what we learned in the 4 sessions. 

-Evaluations. 

-We distribute the gifts. 

 

Results achieved (changes in attitude, learning, concrete examples of students 

stories, etc): 

 

It is important to emphasize the way of relating before and after the activity of the 

folios of good treatment.  



 

 

Challenges encountered: 

 

The group was very large and the class was very small which conditioned the way of 

working. 

In the third session, the endings that gave to the stories were all very violent, which 

caught our attention and we decided to modify the 4th session to work more on the 

good deal. 

 

Highlights (student testimonies, faculty testimonies, conclusions, 

recommendations, ...): 

 

 

 

 

Recommendations connected with the tools used, improvements, the activities that 

have worked well and those that have not, why, etc: 

 

With this group, the activity of the stories represented did not fully fulfill its function, 

since the endings they gave were violent and were not what we were looking for. On 

the other hand, this helped us to see a need that this group had. Students liked the folios 

of good treatment very much and it was curious to see how surprised they were when 

they saw the positive things that their companions said about them. 

 

 

 

 

 

NAME OF MONITORS: Sara y Christian 

 

CLASS, SCHOOL: 2ºB, Ros Giner. 

 

DATES OF WORKSHOPS: 6, 13, 20, 27 of November 

Workshops description 

Main objectives (the 4 workshops): 

 

Session 1: Understanding the concept of invisible racism, awakening the curiosity of 

students.  

 

Session 2: Understanding power relations, working on empathy and analysing which 

groups suffer discrimination. 

 

Session 3: Develop creative actions in situations of racism. 

 

Session 4: Analyse the way we relate, good treatment, cooperation, and what we can do 

in our daily lives to change situations of discrimination. 

 

 

Description of activities step by step: 

 

1st session:  

-Presentation. 

-Brainstorming about what racism is. 

-Visualization and analysis of images with possible racist content. 



 

-Explanation of the iceberg theory. What is invisible racism. 

 

2nd session: 

-Introduction to what power relations are.  

-The cat and the mouse. 

-Labels: stickers with a specific role are given to each student, and they are related and 

selected based on those labels. Then there is a debate about how they have felt. 

 

3rd session: 

-We distribute to them in groups a story in which there is a racist situation, but this 

story is inconclusive. They are asked to represent how they would end that situation. 

There is a debate about that end, and how it usually ends up in reality. 

 

4th session:  

-We start with the game "Win as much as you can", with which we analyse competition 

vs. cooperation. We discussed why cooperating we will get better results in our 

objectives.  

-We ask students to write on paper what they can do to fight visible and invisible 

racism and other discriminations. 

- We reviewed what we learned in the 4 sessions. 

-Evaluations. 

-We distribute the gifts. 

Results achieved (changes in attitude, learning, concrete examples of students 

stories, etc): 

 

Some show a lot of interest and enjoy the activities. At first they had difficulty seeing 

invisible racism, but in the last sessions they told us about examples of invisible racism 

they had seen on television.  

 

 

 

Challenges encountered: 

 

It was a group that debated a lot, everyone participated and the debates lengthened, so 

sometimes we had to intervene to redirect the activity. 

 

 

 

Highlights (student testimonies, faculty testimonies, conclusions, 

recommendations, ...): 

 

The teacher is interested and participates in some of the activities. 

 

 

 

Recommendations connected with the tools used, improvements, the activities that 

have worked well and those that have not, why, etc: 

 

 

 

 



 
            
 
 
 

 
 

 
FINAL REPORT STAR WORKS 

 
 

1st session: Ramón and Tina  

 

2nd session: Sara and Tina  

 

3rd session: Ramón and Tina  

 

4th session: Christian and Tina  

 

CLASS, SCHOOL:  2º A I.E.S. Príncipe de Asturias  

 

WORKSHOPS DATES: 11.03.19/ 25.03.19/ 01.04.19/08.04.19    

 

Workshops description 

 

Main objectives (the 4 workshops):  

 

-Workshop 1: Introduce the concept of Invisible racism, make visible how external messages in our socialization 

affect us. and encourage curiosity and critical thinking for youth  

-Workshop 2: Create a enviroment of analysis of the vocabulary used in the media communication.    Conduct a 

reflection on power relations, as well as analyse which groups experience discrimination and which enjoy a position 

with privileges.   

 

Workshop 3: Reflect on empathy, self-esteem, conflict, responsibility and dialogue, as well as the creation of 

resources and tools to address racist situations.   

 

-Workshop 4: Create space to think about the way we relate, the good treatment of people and the care we offer to 

ourselves and to the people we work with. 

 
 

Description of activities step by step:  

 

Workshop 1: We started with the presentation of the Intercultural Cazalla and STAR Project monitors. We 

brainstormed what racism is and then did the same with invisible racism.  After brainstorming, we threw a definition 

on both concepts relating it to the ideas shared in class. We then screen the Doll Test video and launch questions 

that invite reflection on the creation of prejudices and stereotypes.    We project the "Hasta donde alcanza tu mirada" 

and discuss racist messages that advertising transmits in a subliminal way. Finally, we present the Iceberg Theory.   

 
 
 



 
            
 
 
 

Workshop 2: We made a brief reminder of the previous session and continued with the screening of the videos 
"Assault on the Fence" and "Brain Drain" where we analyzed the language used in the media.  Afterwards, we went 
on to pose the dynamics of labels, giving rise to reflection and debate on how prejudices and stereotypes affect us in 
order to relate to each other. In addition, we introduced terms such as self-esteem, empathy, conflict, care, 
responsibility and assertiveness.  
 
 
 
Workshop 3: We made a brief reminder about the previous sessions, and we focused on the last concepts treated in 
the previous session about self-esteem, empathy, conflict, care, responsibility and assertiveness.  Afterwards, and 
taking special account of responsibility and assertiveness, we divided the class into different groups, sharing a story 
in which there is a racist situation, but it is inconclusive.  Therefore, they are asked to represent how they would end 
that situation.  There is a debate about that end, and how it usually ends up in reality.   Finally, by sharing the stories 
about Rosa Parks and Kitty Genovese, we emphasize how decisive our action can be.   
 

Workshop 4: To begin with the workshop, we first review the previous sessions and the concepts worked on. 

Afterwards, we posed the activity of chairs in the circle of "I like...".   Next, we carried out the dynamic of "Los 

folios del buen trato" (The folios of good treatment).  Finally, we pass the evaluations and hand out the gifts.  

 

Results achieved (changes in attitude, learning, concrete examples of students stories, etc): 
 

We find ourselves in a class with diversity, and in which a mild climate is appreciable. In addition, it should be noted 

that they are very participative and respect the turn of their classmates. In the first session, there is a debate about 

the use of the term person of color and/or black person, throwing itself between students reflections on the conflict.       

 In the third session, with the dynamics of the Theatre, it is worth mentioning that they were very participative, 

getting very much into the role, giving rise to conflict and its possible resolutions without having to opt for violence. 

We will highlight the family situation in which the father with racist thought launched such exorbitant ideas: why 

are you with him? I should be in the jungle running after the lions, and not here, do I really have to put up with this?    

The family's reply was very forceful, stating that his thoughts were rancid and that he had seen many junk films.  

That they loved each other, and that no one was going to stop their love.  To mention also, that after the situation of 

the bar, some are what they affirmed that they know of spaces where similar situations have happened.   Finally, I 

would like to point out that in the last session a new girl had arrived who did not speak Spanish well. Her classmates, 

although they didn't know her, made her participate in the activity of "Los folios del buen trato" writing messages 

such as: I'd like to know you better, I'm glad you're in my class, etc. 

 

 

 

Challenges encountered: 
 
The class is very participative, and good treatment is appreciated among the classmates. We will emphasize that 
after the 3rd session, the teacher tells us that sealegra because in one of the groups three companions have coincided 
that in general tend to relate maintaining "piques" constant between ellxs, and nevertheless, during the session they 
have been organized and cooperated without appreciable difficulty for the development of the activity.    
 
 
 
 
 
 
 
 
 

 

Highlights (student testimonies, faculty testimonies, conclusions, recommendations, ...): 



 
            
 
 
 

Some of the students know Cazalla Intercultural and M13.  One of them shared that the previous week he had 

attended the screening of short films integrated into the "New Genderation" project.    In addition, this boy together 

with another colleague say they have registered for the informal meetings of the STAR project.   Finally, the tutor 

shares with us what they liked very much and what she considers to have been practical and necessary for the class.   

 

 

 

 

 

Recommendations connected with the tools used, improvements, the activities that have worked well and 
those that have not, why, etc: 

In general, the activities have had a positive response for participation

In the second session, with the dynamics of the labels we spent a lot of time for reflection and doubted if it could be 

tedious for lxs chicxs.    So maybe we could have done another dynamic to complete the session and that the session 

will be more dynamic.   



 

     
 
 

 

 

 

FINAL REPORT STAR WORKSHOPS 

 

NAME OF MONITORS: Celia Agüera and Ángela Sánchez   

CLASS, SCHOOL:  3ºE, I.E.S. Ramón Arcas  

 

DATES OF WORKSHOPS: 08/02/2019, 15/02/2019, 22/02/2019 and 01/03/2019  

 

Workshops description 

Main objectives (the 4 workshops) 

Workshop 1  

 

General objective   

- Understand the concept of visible and invisible racism  

Specific objectives   

- Learning to perceive the different visible and non-visible discriminatory behaviours that we exercise, suffer and 

see.  

 

Workshop 2  

 

General objective    

- To deepen the concept of invisible racism through real examples.  

 

Specific Objectives   

- Identify groups that are discriminated against  

 

- Work on empathy   

 

- Working on power relations through dynamics   

 

Workshop 3  

 

General Objective  

 

- To encourage a social implication, stimulating the commitment in the resolution of discriminatory conflicts.    

 

Specific Objectives   

 

- Promote good treatment  

- Encourage group work.  

- To develop creativity in the resolution of social conflicts.   



 

     
 
 

 

Workshop 4   

 

General objective  

- Analyze the way we relate, good treatment, cooperation, and what we can do in our day to day to change 

situations of discrimination.  

  

Specific Objectives   

- Inform  about the different local and global resources   

 

- Respond to the different concerns  

 

- Evaluate sessions 

 

Description of activities step by step: 

 

1st Session:   

 

Presentation of the Project and the monitors.   

Brainstorming about racism: what is racism, what kinds of racism we see around us, how it manifests itself, in what 

kind of attitudes.  In this sense, they were asked questions about whether they thought they live in a very racist 

society or not and why or about whether they saw many discriminatory attitudes in their institute and which ones.  

And if they did something about it to change the discriminatory aspects.   

Projection of images (Prezzi) of advertisements with racist content for them to comment if they think they are 

discriminatory and why..  

 

 

2nd Session:   

Presentation of Cazalla Intercultural.   

 

Iceberg Theory: We work on the identification of behaviors and attitudes that can be considered racist and divide 

them according to their normalization or acceptance by society in the block of ice "visible racism" or the block of 

"invisible racism", which are separated by the "line of tolerance".    Thus, we share that one of the main objectives 

of these workshops is to lower the line of tolerance in order to make visible, to be aware and to be able to combat 

cases of racism not considered as such.   

 

Informative Videos and Invisible Racism: we showed several videos taken from the national news on the 

emigration of Spaniards and the immigration of foreigners to Spain.  After this, we make an analysis on the board 

to try to analyse them objectively and comparatively, at first (for example, we extract data from the news, we talk 

about the protagonists, the tone used, the language, etc.). Afterwards, it is the turn to draw conclusions about how 

the media report on migratory movements and, above all, we ask them if they believe that there are differences 

in the treatment of information.   

 



 

     
 
 

 

 

Rights Wall (or "Step Forward"): We carry out the dynamic of the "Step Forward" outside the classroom, in the 

open air with the students placed in line. The dynamic consists of giving each participant a piece of paper with a 

new identity (the labels given reflect very different identities that reflect the diversity of our society).  Next, we ask 

students not to share their content with other classmates and to close their eyes. We then ask them to imagine 

their childhood, the development of their personal relationships, their home, their professional aspirations, etc., 

in short, to imagine themselves in their new life.  After this, the slogan is as follows: move forward one step if they 

feel identified with the statements dictated by the monitors or remain in the same place otherwise. To exemplify 

this question, some of the statements may be: "I have gone to school"; "I have a last generation mobile"; "I have 

never been discriminated against because of my sexual orientation"; among others. Once it is over, you ng people 

realise that some have progressed more than others, and so we ask them why they think this is so, while at the 

same time revealing their identities. Among some of the reflections that are part of the debriefing are comments 

on how it has turned out to be in someone else's skin as well as attempts to emphasize that they have had the 

freedom to imagine their lives and intuit the conditions that are so often accentuated when we "label" people.   

Ladder of power: Taking advantage of the fact that we were in the courtyard of the school, we took the opportunity 

to explain the ladder of power. We used for this explanation the posters that have been made for this purpose. 

After the explanation, we asked the students to give us examples.   

 

3rd Session  

After a summary of the previous workshop, we began with the third workshop.  

Theatre: This dynamic took us through the whole session.  We did five work groups.  For the realization of the 

groups, we assigned to the students a number, from one to five, once all the students with a number, gathered 

according to their number. Each group was given a sheet of paper, which contained a story that had to be presented 

later.  We indicated to him that all the participants of the group had to participate.  After some time of preparation, 

each group represented its own story.  Once represented, we made a reflection on how it could have been another 

ending different from the one represented, how the secondary characters of the play could act, etc. The stories 

they represented were: the arrival of a new student in class and another nationality and is a reason for rejection 

and mockery, the presentation to the parents of your partner being of another nationality, the insistence of a 

security employee claiming the ticket from an immigrant in the subway, the complaint of a passenger airplane to 

have a seat companion to a person of another nationality, among others.  

4th Session.   

We started the session with a reminder of all the sessions and all the activities that we had done in that group.  

After the review, we gave both the students and the tutor an evaluation questionnaire so that they could carry out 

an evaluation of the workshops carried out. Once the evaluation had been carried out, we reminded them of 

conviviality and summer camp.  

 

Finally, we carried out the dynamic "Caresses in writing".  To do this, each student was given a blank sheet of paper, 

where they had to put their name in large as a title.    Once the names were put on the sheet, we put the sheet on 

his back.   Accompanied by cheerful music, the whole group stood up, and with a pen in hand, they had to give 

their classmates words that expressed affection.  After a few minutes, the educators removed the folios from their 

backs, the students sat down again and took folios and without saying the name to which the folio  

 

 



 

     
 
 

belonged, 

they read the "caresses in writing" and they had to guess to which person it was dedicated.  As they guessed, we 

delivered the bracelets that were made for this project. 

 

Results achieved (changes in attitude, learning, concrete examples of students stories, etc.):  

 

The class was culturally diverse and the students improved their treatment of each other as the sessions 

progressed.   

 

- Their attention to the dynamics was also accentuated as they gained confidence with us as facilitators. This made 

us change the concept we had of the group, in which there were no apparent conflicts.   

 

- In addition, the students responded positively to our proposal to make visible attitudes, behaviours or 

connotations of racist meaning present in society.   Above all, as a result of the activity of the theatre, we saw a 

significant improvement in participation and in general awareness of what conflicts of racial discrimination entail  

 

Story of a student. A student wanted to share his intervention in a situation of racial discrimination witnessed 

before the workshops. He was travelling on a train with his mother and a passenger of Indian origin sat in front of 

them. In this way, he told us how shortly after starting the journey, the conductor passed by the car and stared at 

the Indian passenger and also proceeded to ask him for the ticket. Then, the boy and his family realized that the 

passenger did not understand that word, but the conductor did not seem to care, for he took the man by the arm 

with force to throw him off the train. At that moment, our student tells that he took out his ticket and showed it 

to the passenger, who also took out his own, putting an end to this tense situation. As he got out of the car the 

passenger was very grateful for the family's treatment and the young man felt very proud to have helped a person 

who only needed to understand what was being asked of him. 

 

Comments on students learnings left in the final evaluation:   

"I have learned that people should not be judged by skin color, race, or where they come from, because we are all 

the same.  

"It's all very well to learn what racist situations are like to defend these cases."  

"I've learned that there is racism, but we can't see it because we don't realize that there are signs, for example, 

advertisements where there is invisible racism."  

"When there is a situation of racism, don't shut up and comment on it, put yourself in someone else's shoes.   

 

Challenges ecountered:  

 

The time of the workshop (Friday, last class) made it difficult for the students to attend due to the fatigue 

accumulated during the rest of the sessions.   

 

 



 

     
 
 

 

The relationship of the group with the tutor. The teacher was very authoritarian with the class and recriminated 

the behavior of some of the students with shouts and determination. Sometimes, she intervened in class over our 

voices or opinions as monitors and that caused us some discomfort.  In addition, the tutor used time from our 

sessions to explain her own work to the students.   

Irregular behaviour of the group in terms of their participation in the dynamics:   

 In the first session, the debate on racism in advertising images and their extension to other spheres of daily life led 

us to perceive, from the gestures and comments of some students belonging to migrant families, a defensive 

attitude towards the opinions expressed by the rest of their classmates.  However, it was during the next activity 

that a conflict manifested itself prior to the workshops, as the students personalized the examples to debate the 

dynamics. The lack of time meant that the situation could not be reversed at this moment, bearing in mind that 

the session took place at the last minute on a Friday.   

In the second workshop, the participation of the group was irregular. There were students who participated much 

more than others.   

In the third session, despite losing an initial time that allowed us to see the theatre of all the groups, the attitude 

of the young people improved a lot as well as their level of participation. Most of them were very  actively involved 

in the theatrical performances and in the search for solutions and a very positive atmosphere of confidence was 

generated in the classroom.   

In the fourth session, we reviewed what had been seen in the workshops and the students acknowledged that they 

had learned to identify behaviours and attitudes within what we call "invisible racism". After handing out the 

evaluations, the activity of the folio ("Caresses in writing") was very gratifying to end the sessions and encourage 

good treatment and relationships among all the students. 

   

Highlights (student testimonies, faculty testimonies, conclusions, recommendations, ...):  

 

The tutor highlighted in the report the relevance of the workshops, understanding that it was necessary for her 

students of other nationalities to relate to the rest of the class.  She also points out that there were students who 

decided not to participate in the rest of the sessions, after the first session because "very tense situations and 

difficult to redirect" were generated, specifically referring to the discussion activities.  However, considering it so 

necessary, he did not tell any of the monitors the seriousness of the conflict that could have occurred in the first 

session.  Neither did he express any interest in participating in the sessions or in expressing his opinion regarding 

the relevance of the subject, as was the case with other tutors.   

 

As for the students, their attitude and behaviour in favour of the proposed dynamics grew with the passing of the 

sessions.  Their evaluations are also very varied, as there are those who consider that dealing with racism and 

invisible racism is necessary and those who think it is exaggerated.   

 

Evaluation testimonials:   

 

"That people take things out of context."  

 

"That people exaggerate."  



 

     
 
 

 

"I've learned to know when there's discrimination because I didn't realize it before."  

 

"I've learned about iceberg theory to identify racism beyond what I could see before."  

 

 

 

"You have to have more empathy and respect others, even if they have different religion, color or race.   

 

 

Conclusions   

- A previous knowledge of the group could have contributed to not proposing a dynamic in which they would face 

their positions in a personal way. We understand that the debate activities brought to light a conflict motivated by 

racial discrimination that had already existed before the workshops and that little or nothing had been done to 

remedy it.   

- Despite the initial conflict, our feeling was not that we were dealing with a group disunited by racial issues.  In 

fact, in the final activity in which they had to write something good about their peers, everyone received many 

positive comments and there was an atmosphere of joy promoted by the dynamic.   

- Our attitude towards the group was the same as in the rest of the workshops, where we advocated working on 

the subject with respect, dialogue, active listening and the protagonism of the students.   



     
 
 
 

 
 
 

 
FINAL REPORT STAR WORKSHOPS 

 
NAME OF MONITORS: Natalia Gómez and Ángela Sánchez  

CLASS, SCHOOL:  3º C I. E. S. Ramón Arcas  

DATE OF WORKSHOPS: 07/02/2019, 14/02/2019, 21/ 02/2019 and 28/03/2019  

 

Workshops description: 

Main objectives (the 4 workshops) 

 
Workshop 1  
 
General objective   
- Understand the concept of visible and invisible racism  
Specific objectives   
- Learning to perceive the different visible and non-visible discriminatory behaviours that we exercise, suffer and see.  
 
Workshop 2  
 
General objective    
- To deepen the concept of invisible racism through real examples.  
 
Specific Objectives   
- Identify groups that are discriminated against  
 
- Work on empathy   
 
- Working on power relations through dynamics   
 
Workshop 3  
 
General Objective  
 
- To encourage a social implication, stimulating the commitment in the resolution of discriminatory conflicts.     
 
Specific Objectives   
 
- Promote good treatment  
- Encourage group work.  
- To develop creativity in the resolution of social conflicts.   
 
Workshop 4   
 
General objective  
- Analyze the way we relate, good treatment, cooperation, and what we can do in our day to day to change situations of 
discrimination.  
  
Specific Objectives   
- Inform  about the different local and global resources   
 
- Respond to the different concerns  



     
 
 
 

 
- Evaluate sessions 
 

Descripción de actividades paso a paso:  

 
1st Session:   

 

Presentation of the Project.   

Presentation of Cazalla Intercultural.   

Brainstorming about the concept of racism and where we find racism in our society.   

"Hasta dónde alcanza tu mirada", through the projection of a series of images and videos that have been used in 
advertising and have racist connotations.  The main objective is for students to observe advertising and be able to see 
they are racist or decipher the message that launches the ad.  

2nd session:   

Circles activity: first the image of the two circles is projected and the students are told that although they look t he same 
it is an optical illusion and they are different.  Next, they are asked to raise their hands those who see the largest blue 
circle and those who see the red, also to share what they thought first when they saw the circles and tell them that in 
reality they are both the same, and that we have convinced them to believe that they were different. In this way, we 
want the students to realize that the fact that we play an "authoritarian role" has made them believe what we say, even 
if it is a lie. Thus, they are invited to reflect on the power exercised over us by those people who are at the top of the 
ladder of power and how they influence our way of thinking, of reflecting, of questioning things and of making us doubt 
everything we ourselves believe.   

Labels and privileges: this activity is related to power relations. The main objective is that students are able to identify 
those power relations in our society and the fact that labels place us in one place on the ladder or another, that they are 
able to recognize the rights and privileges that some people have and the lack that others have.  To develop it we need 
a label for each student (Basque woman, man in a wheelchair, homosexual man, Chinese girl youtuber, etc.), and only 
those people will know what it says on the label.    At first, all the students will stand in the classroom to see the labels 
of all the students.  Next, we need a volunteer who will have to choose 5 or 6 people for a birthday party, to travel in 
blablacar, among other examples.  The volunteer will have to choose which people to share that moment with and then 
explain to the rest of the class why they have chosen those people. At the end of the activity we will meet the people 
who have never been chosen, know what they have felt and what those people who have chosen them more than once 
have also felt.  In this way it is very latent as the fact of knowing very little about a person makes us pigeonhole them in 
one place or another. It's an activity that I like a lot, generally, and there's a lot of participation.   

This activity is also used to convey to them that we want them to be critical and give their own opinions in the workshops.   

3rd Session:   

Theatre: in this session there is a role-playing activity in which the students must present a real situation in which there 
can be a case of invisible racism.  It is possible to choose to distribute the cases, although we prefer that they are the 
ones that develop it, since we have been able to see that in this case it shows more implicati on.  There are small groups 
of 5-6 people, they think about the situation they want to represent and they share the role that each one wants to do.  
They can also present a situation that some comrade knows, but always asking them that the person who has b een 
oppressed does not represent that role, nor that of the oppressed.  After the representations of the groups, at the end 
of each one of them, the rest of the competitors will share with the class they have seen and why there is racism in that 
situation.  Then, among all of them, and also with the participation of the monitors, we try to find a solution in which 
there is no discrimination for any reason.  In addition, students are also offered resources that they can access when they 
find themselves in such a situation, either to help the oppressed person or if they are themselves being oppressed, and 
reach consensus on a course of action, as long as it is non-violent and does not pose a major problem for those in danger.    
 

 

 



     
 
 
 

4th 
Session:   

Folios: with this activity we want to encourage and increase good treatment between the participants, in addition to 
self-care. First of all, we will tell that we want to offer a cruise and that they have to show why they deserve that cruise, 
what they can contribute to the trip, what they are good at, what they like best, how they take care of others, etc...  
Then, on a voluntary basis, we will ask them to share with the rest of the class the good things they can see in themselves.  
That's why we want it to be done on a voluntary basis and each one of us can share it if we want to, otherwise.  Then, 
we turn the page over and put the name on it, we stick it on the back and with music playing, we walk around the 
classroom, and give our classmates what we like about them.  We remind them that it is anonymous, that they should 
not disrespect each other and that they should keep that paper very well, because everything they have put into it is a 
reality. At the end of the activity, we read each one of the folios by the face in which they have been written. written all 
the alumxs and we try to find out who it's about.  

 Evaluation  

Summary of everything we have done and learned during these weeks, in the different workshops. How we can take it 
to our daily life. We hand out the bracelets and remind them that they are now part of the change and that they have 
many good things to contribute to society.  Finally, we remember the social networks and the project, so that you can 
keep in touch and be aware of everything that is going to be done more and everything that we still have to develop so 
that everyone who wants to participate can participate..   

 
Results achieved (changes in attitude, learning, concrete examples of astudents stories, etc.):   

One student said that she had been bullied during the two years before this one.  In the workshops, she had doubts as 
to whether this type of discrimination would have been due to racial issues, as it was a black boy who insulted her and 
discriminated against her in class.  In this particular case, her new friends and classmates also came to ask us.    Their 
questions revolved around whether discrimination could also occur from blacks to whites.  We replied that it was 
possible, but that we thought that in his case it was a question of harassment, since the boy did not show an abusive 
behavior with the rest of his classmates. (*Recommendations) 
 
Challenges encountered:  

- The time between sessions has been too long.   

- Lack of communication of changes.   

- Too little space in the classroom.  

- Lack of attendance of half of the class at the last session due to overlap with another activity planned by the centre.   

We had to return to class a week later to pass half of the evaluations of those students who had missed the last session. 
The tutor facilitated this and we finished handing out the bracelets to the group.   

 

Highlights (student testimonies, faculty testimonies, conclusions, recommendations, ...):  

"I have learned that racism is much more than violence, it can be anything (a few words, imitate the foreign accent, etc.).  
Also that powerful men are above all others.  
"I've learned that we don't have to be tolerant of such (racist) acts. Good treatment should be used more than bad 
treatment.   
"What I've learned that I didn't already know is that we get carried away too much by a person's appearance.  
"All people have the same rights regardless of color, sex, sexual orientation, etc."  
"(Most importantly) empathy, we have to put ourselves in the place of another person to be able to help him."   
Recommendations connected with the tools used, improvements, the activities that have worked well and those that 
have not, why, etc..:  

 

(*) As a result of the students' questions, we wonder if the examples that we present in class are perhaps too simplistic 
when we make a lot of emphasis between blacks and whites.  In spite of an exhaustive description in the first class  that 
racism can be produced by issues of race, religion, nationality and even language, perhaps this idea can be diluted if it  



     
 
 
 

 

 

is not deepened a little more in every case.  That is why we gave the example of the conflict between Israel and Palestine.  

Recommendation for the first session (connected with the tool as far as your eye can see):   

- Show examples of religious discrimination.   

- Exemplify how in most cases when you imitate an accent you try to ridicule that group.   

- Show examples of racism in the different countries around us and see what conflicts are caused in this regard.   

Interleave the images with videos that are sometimes more eye-catching and can have more impact.   



 

     
 
 
 
 
 

 
FINAL REPORT STAR WORKSHOPS 

 

NAME OF MONITORS: Celia Agüera and Ángela Sánchez  

CLASS, SCHOOL: 3ºB, I.E.S Ramón Arcas  

 

DATES OF WORKSHOPS: 06/02/2019, 13/02/2019, 20/02/2019 and 27/02/2019  

 

Workshops description 

Main objectives (the 4 workshops) 

Workshop 1  

 

General objective   

- Understand the concept of visible and invisible racism  

Specific objectives   

- Learning to perceive the different visible and non-visible discriminatory behaviours that we exercise, suffer and see.  

 

Workshop 2  

 

General objective    

- To deepen the concept of invisible racism through real examples.  

 

Specific Objectives   

- Identify groups that are discriminated against  

 

- Work on empathy   

 

- Working on power relations through dynamics   

 

Workshop 3  

 

General Objective  

 

- To encourage a social implication, stimulating the commitment in the resolution of discriminatory conflicts.     

 

Specific Objectives   

 

- Promote good treatment  

- Encourage group work.  

- To develop creativity in the resolution of social conflicts.   

 

Workshop 4   

 

General objective  



 

     
 
 
 
 

- Analyze the way we relate, good treatment, cooperation, and what we can do in our day to day to change situations of 

discrimination.  

  

Specific Objectives   

- Inform  about the different local and global resources   

 

- Respond to the different concerns  

 

- Evaluate sessions 

 

Description of activities step by step:  

 

1st Session:   

 
Presentation of the Project and the monitors.   
Brainstorming about racism: what is racism, what kinds of racism we see around us, how it manifests itself, in what kind 
of attitudes.  In this sense, they were asked questions about whether they thought they live in a very racist society or not 
and why or about whether they saw many discriminatory attitudes in their institute and which ones.  And if they did 
something about it to change the discriminatory aspects.   
 
Projection of images of advertisements with racist content for them to comment if they think they are discriminatory and 
why.  
 
For or against: the activity consists of launching a few statements and asking the group what they think about it, 
positioning themselves for or against it in order to open a debate.  After this, there would be time to be able to change 
the initial opinion and to vary the place of the chosen positioning.  The phrases were: "Immigrants take away our work" 
and "Racism would end if everyone stayed in their country of origin".   
 
 

2nd Session:   

 

Presentation of Cazalla Intercultural.    

Theory of the iceberg and review of ideas:   

Game of the chairs: As in the traditional game, the chairs are placed in a circle facing each other from behind.  In this case, 

the students must think that they are creating their own society through this game.  Next, the activity consists of giving  

each participant a right or a value (thus, we have rights such as "education", "health", "work", "freedom", "circulation", 

"right to information", etc. and also as values such as "companionship", "honesty", "self-esteem", etc.). ) the music plays 

and when it stops a participant loses his place in the circle.  However, in this case, he has the opportunity to be readmitted 

again by the group if he succeeds in convincing others of the value of his right or its value and its importance for the 

functioning of society. If he succeeds, then another companion, or rather, another right or value must be abandoned in 

his place. After the game, the participants will make a group reflection on the importance of knowing how to defend our 

rights. 

 

 

 

 

 



 

     
 
 
 
 

 

 

3rd Session.   

 
After a summary of the previous workshop, we began with the third workshop.  
 
Theatre: This dynamic took us through the whole session.  We did five work groups.  For the realization of the groups, we 
assigned to the students a  number, from one to five, once all the pupils with a number were gathered according to their 
number. Each group was given on a sheet of paper, in which appeared a story that they had to present later.  We indicated 
to them that all the participants of the group had to participate.  After some time of preparation, each group represented 
its own story.  Once represented, we made a reflection on how it could have been another ending different from the one 
represented, how the secondary characters of the play could act, etc. The stories they represented were: the arrival of a 
new student in class and another nationality and is a reason for rejection and mockery, the presentation to the parents of 
your partner being of another nationality, the insistence of a security employee claiming the ticket from an immigrant in 
the subway, the complaint of a passenger airplane to have a seat companion to a person of another nationality, among 
others.  
 
 

4th Session   

 
We started the session with a reminder of all the sessions and all the activities that we had done in that group. After the 
review, we gave both the students and the tutor a questionnaire to carry out an evaluation of the workshops carried out. 
Once the evaluation had been carried out, we reminded them of the conviviality and the summer ca mp.  
 
Finally, we carried out the dynamic "Caresses in writing". To do this, each student was given a blank sheet of paper, where 
they had to put their name in large as a title.  Once the names were put on the sheet, we put the sheet on his back.   
Accompanied by cheerful music, the whole group stood up, and with a pen in hand, they had to give their classmates 
words that expressed affection. After a few minutes, the educators removed the folios from their backs, the students sat 
down again and took folios and without saying the name to which the folio belonged, they read the "caresses in writing" 
and they had to guess to which person it was dedicated. As they guessed, we delivered the bracelets that were made for 
this project. 
 
 
Results achieved (changes in attitude, learning, concrete examples of students stories, etc.):  

 

A Muslim student wanted to share with the group that she had suffered the consequences of attitudes and behaviour due 

to invisible racism, for example, it was a coincidence that some older people "put away their purse" when they saw her 

on the street or "put on a bad face" when she entered a public space, which at first caused her a lot of strangeness and 

some discomfort.  

Challenges encountered 

 
- A very large group.    
- It was a multicultural group, although there were no obvious/visible conflicts related to racial discrimination.  
- Perhaps there was some separation from Muslim students.   
- In the second session, only half of the group came and we had to change the plan of activities as we went along.   
 
Highlights (student testimonies, faculty testimonies, conclusions, recommendations, ...):  
 

- The tutor showed a good attitude towards the proposed sessions and activities.  In addition, his commitment to the 

performance of the workshops was important for the normal development of the sessions. He was concerned that the 

students would not miss any of the workshops again and that they would show respect for the work done.    

- The students responded positively to the proposed activities by getting involved in their realization.   



 

     
 
 
 
 

- Some students already knew Intercultural Cazalla because they had participated in the New GenDerantion camps and 

spoke very well of their experience during the sessions.   

 

The group did not show disruptive behaviour, beyond a lack of half of the participants in the second session.  They were 

attentive and participative and the dynamics went smoothly.  

 

 

 

Recommendations connected with the tools used, improvements, the activities that have worked well and those that 

have not, why, etc..: - 

- For and against. The activity went well in this group, but it is not recommended to carry it out without time and without 

prior knowledge of the group.   

- The chair activity worked very well as a substitute for labels, even if it did not have the same objectives.  That is an activity 

to work in a group of less than 10 students to facilitate active listening and discussion.   

- They loved the folio activity. They were very motivated to know that their peers had  written about ellxs and we think it 

was an activity that reinforced the good treatment in the group.   



 

     
 
 
 
 

 

 

FINAL REPORT STAR WORKSHOPS 

 

NAME OF MONITORS:Christian Sánchez Alcón and Ángela Sánchez Guerrero 

CLASS, SCHOOL:3ºB, I.E.S. Príncipe de Asturias 

 

DATES OF WORKSHOPS:18/02/2019, 25, 02/2019, 25/03/2019, 01/04/2019 

 

Workshops description 

Main objectives (the 4 workshops): 

 

Session 1: Understanding the concept of invisible racism, awakening the curiosity of students  

Session 2: Understanding power relations, working empathy and analysing which groups suffer discrimination.  

Session 3: Develop creative actions in situations of racism. 

Session 4: Analyse the way we relate, good treatment, cooperation, and what we can do in our daily lives to change 

situations of discrimination. 

 

Description of activities step by step 

 

1st session. 

Presentation of the Project. 

Activity of the circles: from an image of two equal circles of different colour, the students are asked about the size of 

the circles.  They are warned that the image hides an optical illusion so the participants are wary of th eir first 

impression, as they all agree at the beginning that the circles are the same. The monitors insist on the idea that there 

is a bigger circle than another and a debate is initiated by means of which the students raise their hand if they think 

that red is bigger or if blue is bigger. The option of making them equal disappears from the approach of the activity.  

After much hesitation, the students end up positioning themselves leaving aside their initial thought.  Finally, with the 

polarized and divided class they are admitted to deception: the circles are the same.  Next, we ask why they think they 

have let themselves be influenced in their opinions and if they think this can be extrapolated to other aspects of their 

daily reality.  Thus, they are advised to maintain a process of reasonable and reasoned doubt before forging an opinion 

about any type of situation or reality. 

Brainstorming on the meaning of the term "racism": what it is, what attitudes and behaviours are recognised as racist.  

As far as you can see: presentation and debate on a series of advertising or iconographic images about racism.  

Video Experiment: boys and girls place themselves before two dolls and answer questions that reveal different 

unconsciously acquired connotations about being black / white within a society.    



 

     
 
 
 
 
 

2nd session: 

 

Integration circle activity. For this activity two volunteers are asked to go outside with one of the monitors.  The rest 

remains in class. Then, the groups receive different instructions: the couple outside is marked as an objective to reach 

the inside of a circle that will be in the class; the group inside is asked to form a circle and prevent the entry of their 

partners unless they ask them to enter please. Finally, be reflective of the behaviors maintained by both groups . 

 

Debate "Glasses of Racism": 

 

Cat and Mouse. 

 

3rd session: 

 

Theatre. . The theatre becomes the tool they have to reconstruct different racist situations and look for the solution 

for them. To do this, we decided to extract the beginning of different stories based on real -life events and divided the 

students into groups. 

Once created, the class is placed in assembly mode and we see one by one all  the representations.  Each one has its 

own comment/ reflection, where we ask the students questions such as: "Do you think this situation usually happens 

in reality?", "What has happened?" "What do you think of the behaviours and attitudes of the characte rs 

represented?", "What do you think of the solution provided by the group?", "Can you think of any other type of 

solution?  In this way, we are giving the floor to students and we provide some solutions to those presented, because 

sometimes it has great difficulties in giving a positive solution in which insults or violence do not intervene; in this way, 

the solutions vary depending on the spaces: ask for a complaints sheet, report to the consumer's office, report in pages 

like STOP RACISM, denounce the labour inspection, etc. 

 

4th session: 

 

History of Rosa Parks: in order to link this session with the previous one, we asked the students if they know the figure 

of Rosa Parks and what she did to go down in history. We want to transmit to them that a simple action such as not 

changing places on a bus in which racial segregation was demanded led her to break the laws in force until then, but 

her action triggered a sum of protests and demonstrations (people who also refused to get on means of transport in 

which this practice was carried out) that managed to put an end to this discriminatory order and take a step forward 

in the struggle for equality. 

 

Dynamics of "The folios of good treatment". We asked the students to write their name on a sheet of paper as a title 

and then we placed their sheet on the back of each one.  The activity consists of writing on the folios of their classmates 

highlighting some positive quality that they find in ellxs.  And we put several examples and conditions: they must write 

to everyone, be original and try to 

not to write about physical qualities. We make it clear that we are talking about values such as: helping others, being 

empathetic, sympathetic, etc.  Finally, we remove the folios and ask them to try to guess which partner belo ngs to 

each list of positive qualities.  This allows us to check that there is no word that can be offensive and if there is to soft en 

the situation, cross it out and speak positively of the whole process.   In addition, we try to make a joint reflection o n 

whether they think we say enough positive things throughout the day, if they think it is easier or more difficult to point 

out the positive of the negative and, of course, we value the emotional part of the activity by asking them how they 

have felt or if they have been surprised by any of the outstanding qualities. Topics: self-esteem, companionship, 

friendship, good values, in short, good treatment.  

 



 

     
 
 
 
 

Review of what was learned in the 4 sessions, exchange of impressions. 

Evaluations. 

We distribute the gifts and remember the projects of the Intercultural Cazalla to which they can be added.  

 

Results achieved (changes in attitude, learning, concrete examples of students stories, etc.):  

- The negative attitude of the teacher towards the proposed dynamics and his interventions in the classroom served, 

however, for the majority of the students to become aware that racism is a subject worth continuing to work on in the 

classroom, as there are still people who understand that cultural and/or religious differences are negative within 

society when, in reality, they may perceive that their inclusion in a community does not necessarily cause conflict.  

- The group's attitude was therefore more sensitive to the issue as the sessions progressed.  

 

Challenges encountered: 

 

- The tutor's reaction hindered the progress of the activities.   From the beginning, we knew of the tutor's reluctance 

to attend classes.  Thus, our attitude was conditioned by this reason and we decided to start the workshop with a 

dynamic in which the class could question any information exposed during the period of our intervention in the STAR 

workshops.  Next, the tutor expressed his agreement with this initiative and his intention to express his opinion on any 

issue addressed or situation commented on as a result of our interventions.  However, from that moment on, it 

adopted a position that did not agree with the initial activity in which we dealt with the definition of the term "racism" 

and this position was maintained during the rest of the activities.  In the case of the main activity, "Hasta dónde alcanza 

tu mirada", which consists of visualizing a series of images from advertising campaigns, NGOs, cartoons, and debating 

and asking us about their interpretation and the message they seek to convey, and if this can have racist connotations, 

the figure of the professor took a lot of prominence.  He constantly intervened by questioning whether there was any 

discriminatory component in the campaigns presented and pointing out that they were images selected to give a racist 

vision of society that in his opinion does not correspond to current reality. In one of these interventions, he went so 

far as to state that there are associations that have an interest in affirming and working on issues such as racism and 

gender violence in order to continue receiving government aid and "maintain a status", indirectly accusing our 

association of maintaining this type of interest.  On the other hand, the most complicated moment of the session was 

when the tutor addressed a single student who spoke to his or her peers at the tables in the background in the following 

way:  "Student's name, now I will be accused of racist, but you're interrupting the class and I'm not telling you because 

you're black. I'm telling you this because people like you continue to generalize and maintain discriminatory attitudes" 

(that's the idea in broad strokes, the first is textual because we do remember exactly his words).  Faced with this 

situation, none of the monitors reacted, because we considered that if we intervened at that moment, a confrontation 

would begin that would impede the performance of the session as scheduled. We witnessed that he was not the only 

boy who was talking and we thought that they were making comments to the thread of the images as it is usual to 

happen in this type of dynamics. We understand that the attitude of the students is normal, since some can feel 

conditioned at the time of participating openly and aloud to share their opinions on the matter.    We think that he 

took advantage of this situation to attack us in some way if we intervened and accused him of maintaining a racist 

stance.. 

Next, we found other situations that were also uncomfortable for us to perform the dynamic normally.  When asked 

in class if they had witnessed or knew of any discriminatory treatment on the basis of race or ethnicity, one of the 

students commented that he had seen recent news about the expulsion of a Renfe passenger because of his 

appearance and that he understood that it was something common in our society and then we went on to explain why 

the passenger's indignation might have occurred.  However, the classroom teacher intervened to contradict the data 

in our explanations by stating that she was aware of the private security law, as her husband was a security guard, and 

to defend the guard who had been removed from his job.  The teacher argued that the security guards have the power 



 

     
 
 
 
 

to request documentation from the passengers and clarified that they can also request the ticket. Our answer was to 

clarify that the indignation of the passenger and the discriminatory treatment could be contemplated if this passenger 

was the only one from whom the guard had asked for such documentation. The teacher intervened to question the 

cuts in the video that in his opinion could be misrepresented. Our position was to redirect the activity and to expose 

that it depends on the situations that we have lived along the time could make us more or less conscious of th e 

existence and consideration of the facts and discriminatory attitudes that can occur of daily form in the society.  

After finishing the first viewing, we started another dynamic to stimulate the debate of the students from the video of 

the experiment of the black and white doll. And here again we had an attitude apparently dissatisfied with the content 

of the video, given the laughter generated between the interpreter and the tutor. This led to a lack of attention on the 

part of the students, since the attitude of both adults was even more disruptive because the video did not have audio 

and the class was silent. Our way of approaching the situation was to ask about the reason for the laughter, but we did 

not get an answer. However, we did attend the tutor's presentation on his interpretation of the experiment. He 

understood that the video was produced in the U.S. where black people's crime rates were much higher and so children 

could relate the negative to the black doll.  He also contradicted himself by saying that, on the one hand, whites and 

blacks discriminated against each other equally and, on the other hand, by saying that he did not see a problem with 

the racial issue in the US if the woman with the most money in the country was Oprah Winfrey and that Obama had 

become president.  In addition, he took advantage of his intervention to deny the veracity of the data offered in terms 

of rates of gender violence and delinquency by Spaniards and by immigrants, based on population rates.  In thi s case, 

our decision was to show our disagreement without debating the data and invite students to seek information on their 

own to avoid polarizing the debate and to try to give them the attention and prominence they deserve in these 

workshops. 

 

- We are conditioned to prepare the performance of the following sessions in accordance with the negative attitudes 

received from the tutor and the interpreter, as we are concerned that students remain in the background and, above 

all, that they do not feel free to participate and share their opinions about the dynamics.  

 

This worries us because some of the students expressed embarrassment at the situations that had taken place in the 

classroom. Faced with any activity, the tutor managed to bring out a debate that sometimes seemed that the only 

intention was to torpedo the development of the workshop, because of the absurdity of the arguments. An example 

of this is what happened in the activity of "Cat and Mouse" where we tell a story in which, in short, they leave c lass 

and enter an abandoned house and within it they first become a mouse and then a cat. At the end of the narration and 

giving way to the debate, the first to participate was the tutor, saying that "nothing has happened to him because he 

has not entered the abandoned house, because he is no <okupa>, we can not say that you can enter an abandoned 

house ...". Although we are sure that the rest of the class had understood the activity well, we decided to clarify that 

we were not encouraging them to enter abandoned houses, just as we did not encourage them to turn into mice. We 

also highlight the opinion of the tutor regarding the Muslim religion, since according to him it was incompatible with 

gender equality, accusing us of hypocrites for defending equality and at the same time defending the reception of 

immigrants from Muslim countries.  The curious thing is that he himself had previously denied that there was gender 

violence, claiming that it was an invention to "collect subsidies".  Once again he contradic ts himself. For example, one 

of the changes we made to other groups in this session was to give them real-life stories to represent, because we 

were afraid that they wouldn't feel free enough to recreate their own situations and expose themselves to their 

teacher's comments. Even so, the tutor's comments and reproaches were unavoidable right from the first 

performance. Therefore, we had to make the determination to see all the other representations before moving on to 

debriefing the suggestion of solutions to prevent the confrontation between students and teacher from continuing. 

Asimismo, los monitores tuvimos que proponer soluciones a los conflictos de las historias y proponer ejemplos para 

poder dar un cierre sólido a la sesión. 



 

     
 
 
 
 

- Time was another factor.The teacher always arrived about five minutes late, interrupted the session to deal with 

other tutoring issues (trips, extracurricular activities) or even interrupted the workshops with an examination, so there 

were more than two weeks of separation between the first part of the workshops and the last one. 

- Different group involvement. There were very participative students and others much less so.  

- We had two deaf students in class, who did have an interpreter in the sessions, but they were not encourage d to 

share what they thought about the activities. 

 

Highlights (student testimonies, faculty testimonies, conclusions, recommendations, etc.):  

- A student of Romanian origin wanted to share how she had felt when she arrived in Spain and acknowledged that 

she had suffered discriminatory treatment from her classmates and even neglect by the school when she 

communicated the problems she had in her situation as a newly arrived foreign student.  This one and some other 

students, at the end of the classes and the rest leave, look for us to thank us for the workshop. 

"The workshops have been a shootout of learning and information on a subject that we don't normally see.  

"That we have to avoid all kinds of ill-treatment towards any person". 

 

It should also be noted that in the last session, students decided to give us a round of applause in appreciation for the 

workshops held.. 

 

Recommendations connected with the tools used, improvements, the activities that have worked well and those 

that have not, why, etc..: 

 

- One of the activities that worked best was the Cat and the Mouse. Students understood what empathy was through 

activity and there were many comments about how they had felt being a cat and being a mouse, showing signs of 

many having decided to change their decision to attack the most helpless once they had experienced their possible 

feelings (among which stood out, fear, helplessness, etc.).  

- The video experiment. In spite of the difficulty for the teacher and the interpreter to maintain silence during the  

viewing, the activity closes the session and completes the final reflection on the introduction to the subject and its 

"invisible" consequences. 

- The folios of good treatment. This was the only activity that we were able to carry out without the tutor ha ving any 

difficulties, and everyone liked it. 



 

     
 
 
 
 

 

 

FINAL REPORT STAR WORKSHOPS 

 

NAME OF MONITORS: Natalia Gómez and Ángela Sánchez  

CLASS, SCHOOL: 3ºC, I.E.S Ramón Arcas   

DATES OF WORKSHOPS: 05/02/2019, 12/02/2019, 19/02/2019 and  05/03/2019  

 

Workshops description: 

Main objectives (the 4 workshops) 

Workshop 1  

 

General objective   

- Understand the concept of visible and invisible racism  

Specific objectives   

- Learning to perceive the different visible and non-visible discriminatory behaviours that we exercise, suffer and see.  

 

Workshop 2  

 

General objective    

- To deepen the concept of invisible racism through real examples.  

Specific Objectives   

- Identify groups that are discriminated against  

- Work on empathy   

- Working on power relations through dynamics   

 

Workshop 3  

 

General Objective  

- To encourage a social implication, stimulating the commitment in the resolution of discriminatory conflicts.    

 

Specific Objectives   

- Promote good treatment  

- Encourage group work.  

- To develop creativity in the resolution of social conflicts.   

 

Workshop 4   

 

General objective  

- Analyze the way we relate, good treatment, cooperation, and what we can do in our day to day to change situations 

of discrimination.  

  

Specific Objectives   

- Inform  about the different local and global resources   

 



 

     
 
 
 
 

- Respond to the different concerns  

- Evaluate sessions 

  

Description of activities step by step 

 

1st Session:   

 

Presentation of the Project and the monitors.   

Brainstorming about racism: what is racism, what kinds of racism we see around us, how it manifests itself, in what 

kind of attitudes.  In this sense, they were asked whether they thought they live in a very racist society or not and why 

or if they saw many discriminatory attitudes in their institute and which ones.  And if they did something about it to 

change the discriminatory aspects.   

 

Projection of images (Prezzi) of advertisements with racist content for them to comment if they think they are 

discriminatory and why. 

 

2nd session:   

 

Circles activity: In the classroom we project the two circles, one red and one blue, and ask them what they see, how 

they see it and if they are the same size.  When they say that they are the same, we tell them that there is not a bigger 

one, because it is an optical illusion. Then some affirm that the greatest is blue and others that red is. At the end we 

explain that both are the same and we see what has happened and why, reflecting on the need to maintain critical 

thinking before any information received both in the workshops and in the rest of their daily life activities.   

 

Labels and privileges: the activity consists of placing a label on each participant's head with new information about 

their identity.  Different volunteers are then asked to answer a series of questions:   

- Choose five people you would like to invite to your birthday party to c elebrate it in style.   

- Choose four people to travel to Madrid in Bla Bla Car.   

Volunteers are then asked to justify why they chose these people and why they left the rest of their companions. Once 

the rounds are over, there is a final reflection on the limitations of people who leave with a label considered 

unfavourable within society. For example, we talk about the difficulties of sharing a flat, finding a job, making new 

friends, etc.  And we connect them with how they can feel.   

 

Iceberg theory: We work on the identification of behaviours and attitudes that can be considered racist and divide 

them according to their normalisation or acceptance by society into the ice block "visible racism" or the block of 

"invisible racism", which are separated by the "line of tolerance".    Thus, we share that one of the main objectives of 

these   

The aim of the workshops is to lower the line of tolerance in order to make visible, to be aware and to be able to 

combat cases of racism that are not considered as such.   

 

Session 3:  

 

The introduction to the session was based on a reminder of what invisible racism means in order to think in different 

discriminatory situations and in the search for positive, realistic and peaceful solutions to conflicts of this nature.   

Theatre. Theatre becomes the tool they have to reconstruct these different racist situations and find the solution for 

them. To this end, students are divided into groups and are free to create their own stories.  Once created, the class is 

placed in assembly mode and we see one by one all the representations.  Each one tells its subsequent comment/ 



 

     
 
 
 
 

reflection, where we ask the students questions such as: "Do you think this situation usually occurs in reality?", "What 

has happened?" "What do you think of the behaviours and attitudes of the characters represented?", "What do you 

think of the solution provided by the group?", "Can you think of any other type of solution?  In this way, the monitors 

give the floor to the alumnxs and we provide some solutions to the ones presented, because sometimes they have 

great difficulties to give a positive solution in which insults or violence do not intervene; in this way, the solutions vary  

depending on the spaces: ask for a complaints sheet, denounce before the consumer's office, denounce in pages like 

STOP RACISM, denounce the work inspection, etc.  

 

4th Session:   

 

The session is based on claiming good treatment in all our relationships.   

Sell yourself: students are given a sheet on which they must write their best qualities in order to be selected to win a 

Mediterranean cruise. Then we ask for volunteers to read to us what they have written about themselves.  Then we 

ask them to turn the page and write their name as a title.   

 

Caresses in writing: then, we place papers on the back of each one and ask them to write to their companions 

highlighting some positive quality that they find. And we give several examples and conditions: they must write to 

everyone, they must be original, not write about physical qualities. We make it c lear that we are talking about values 

such as: helping others, being empathetic, sympathetic, etc.   

Finally, we remove the folios and ask them to try to guess which partner belongs to each list of positive qualities.  This 

allows us to check that there is no word that can be offensive and if there is to soften the situation, cross it out and 

speak positively of the whole process.   In addition, we try to make a joint reflection on whether they think we say 

enough positive things throughout the day, if they think it is easier or more difficult to point out the positive of the 

negative and, of course, we value the emotional part of the activity by asking them how they have felt or if they have 

been surprised by any of the outstanding qualities. Topics: self-esteem, companionship, friendship, good values, in 

short, good treatment.   

  

Review and Evaluation: we ask students to be as sincere as possible and to value their learning to help us improve 

throughout this process.   

Summary of everything we have done and learned during these weeks, in the different workshops. How we can take 

it to our daily life. We hand out the bracelets and remind them that they are now part of the change and that they 

have many good things to contribute to society.   

Finally, we remember the social networks and the project, so that they can keep in touch and be aware of everything 

that is going to be done more and everything that we still have to develop so that everyone who wants to participate 

can participate.   

 

 

Results achieved (changes in attitude, learning, concrete examples of astudents stories, etc.):  

 

- "If you see any kind of discrimination, don't be silent, help the discriminated person."   

- "That if they insult someone because of their religion or color, we have to defend them."   

- “It is worth coming to the workshops to know what people feel (when they suffer racism).”  

 

 

 

 



 

     
 
 
 
 

 

Challenges encountered: 

- Classroom with little space.   

- Low participation and motivation, except in specific cases of very participative students.   

- Lack of continuity between workshops due to timetable issues.   

- Lack of communication on the part of the tutor with the monitors: in the last session, there were 17 students out of 

29 who are in class and they did not communicate previously.   

- Little group cohesion 

 

Highlights (student testimonies, faculty testimonies, conclusions, recommendations, ...): 

- There is a very significant difference between the challenges posed by a group with a very present multiculturalism 

and, as in this case, a group in which there are no apparent conflicts between students coming from the same origin.   

 

Testimonies of students: 

   

- In this group, when talking about racism and other discriminations and their consequences, one student dared to first 

share in private that she had suffered bullying and had doubts as to whether it was a racial issue or not.  In any case, 

her sensitivity to the subject matter was very enriching for the group. In the new class she is now in if she feels 

welcomed by her classmates.   

 

 

Recommendations connected with the tools used, improvements, the activities that have worked well and those 

that have not, why, etc..:

- In the theatre activity: do not give students the situations they have to represent because participation is not so high. 

It is better that they themselves develop and think about a situation in which there is racism.   

- The activity of the folios liked very much in general: nevertheless, always appear some negative comments that derail 

the result in some particular case.   



 

     
 
 
 
 

 

 

FINAL REPORT STAR WORKSHOPS 

 

NAME OF MONITORS: Ana, Ángela and Christian  

 

CLASS, SCHOOL: 3ºD, IES Príncipe de Asturias.  

 

DATES OF WORKSHOPS: 19 and 26 of February, 12 of March and 2 of April  

 

Workshops description: 

Main objectives (the 4 workshops):  

Knowing that this class had detected some situations of harassment of one of the students, we decided to modify some 

of the objectives, giving more importance to feelings and emotions to encourage empathy and good treatment.  

1st session: To work on the emotions and sensations produced by situations of discrimination, to awaken the curiosity 

and critical capacity of the students.   

2nd session: Work on empathy and analyse which groups suffer discrimination and which enjoy a privileged position, 

as well as the feelings that both the discriminated and the discriminating person may experience.  

3rd session: Develop creative actions in situations of racism.  

4th session: Analyse the way we relate, good treatment, cooperation, and what we can do in our daily lives to change 

situations of discrimination..  

 

 

Description of activities step by step: 

1st session:   

 

-Presentation of the monitors and Project.   

-Visualization of a power point prepared specifically for this group, in which different images appear related to the 

discriminations and the feelings they produce.  

-Visualization of the "optical illusion" of the circles. We analyze why it is so easy to manipulate. In the classroom we 

project the two circles, one red and the other blue, and ask them what they see, how they see it and if they are the 

same size.  When they say that they are the same, we tell them that there is not a bigger one, because it is  an optical 

illusion. Then some affirm that the greatest is blue and others that red is.  At the end we explain that both are the 

same and we see what has happened and why, reflecting on the need to maintain critical thinking before any 

information received both in the workshops and in the rest of their daily life activities.  

 

-Explanation of the iceberg theory.  We explain what invisible racism is, but this also happens with other discriminations 

that we sometimes find difficult to detect  

 

 

 

2nd session:  



 

     
 
 
 
 

 

-Review of previous session.  

-Introduction to what power relations are.   

-In groups they analyse what a person who is discriminated can feel, what they can think and draw a picture 

representing it.  

-The cat and the mouse. Debate and comparison with reality. 

 

3rd session:  

 

-Theatre.  We ask for groups to invent a story in which there is a racist situation.  They are asked to act out the situation 

and seek a realistic and positive solution to the conflict, in which violence is not used.  Fi nally, we discuss this ending 

with the rest of the group and how it usually ends up in reality if the citizens who witness such situations do not act 

against them.    

 

Session 4: Session to work on the concept of good treatment.   

Written caresses: we ask the students to write their name on a sheet of paper as a title and then place their sheet on 

the back of each one. The activity consists of writing on the folios of their classmates highlighting some positive quality 

that they find in them. And we give several examples and conditions: they must write to everyone, be original and try 

not to write about physical qualities. We clarify that we are talking about values such as: helping others, being 

empathetic, sympathetic, etc..   

Finally, we remove the folios and ask them to try to guess which partner belongs to each list of positive qualities.  This 

allows us to check that there is no word that can be offensive and if there is to soften the situation, cross it out and 

speak positively of the whole process.   In addition, we try to make a joint reflection on whether they think we say 

enough positive things throughout the day, if they think it is easier or more difficult to point out the positive of the 

negative and, of course, we value the emotional part of the activity by asking them how they have felt or if they have 

been surprised by any of the outstanding qualities.  

Topics: self-esteem, companionship, friendship, good values, in short, good treatment.   

Review and Evaluation: we review all the sessions, asking them what they remember from the four sessions regarding 

invisible racism, power relations, etc. Afterwards, we pass the evaluation we ask them to be as sincere and sincere as 

possible and to value their learning to help us improve throughout this proc ess.   

Delivery of bracelets and reminder of the presentation of the Project, Intercultural Cazalla, etc.  

 

Results achieved (changes in attitude, learning, concrete examples of students stories, etc.): 

 

-The previous information we have about this group is that there was some discriminatory situation in it. From the 

beginning the group is very participative, they raise very interesting topics and they create good debates.  Only a group 

of boys shows little interest and little participation during the first sessions, although in the following ones some of 

them do participate.  

 

-Several girls and boys are very interested in the activities we do in class, and also show interest in participat ing in 

other activities of the project, especially summer camps.  

 

 

 



 

     
 
 
 
 

Challenges encountered: 

 

- From the outset we were aware that one of the girls had commented that in her class she had been discriminated 

against and treated negatively by one of her classmates.  However, during the sessions we noticed that this girl is well 

integrated in the class, actively participates and has a good group of friends.   

- A group of boys takes some of the activities in the first sessions little seriously and participates little. In the third 

session some of them seem more interested and make several comments.  

- The sessions have been conducted on very separate dates, as it has coincided with some group parties and excursions.  

This has partly made it difficult to follow the sessions, as from one session to the next they had trouble remembering 

some of the topics we had worked on.   

- There was a boy who did not know the language and, therefore, could not follow the sessions like the rest of his 

colleagues, as he did not have an interpreter who will enable communication.   

 

Highlights (student testimonies, faculty testimonies, conclusions, recommendations, ...):  

 

During the performance of the theater, one of the groups brings up the subject of misoginy and begins to debate, 

giving some examples and telling anecdotes: One of the girls tells how once she was in a bar and two older gentlemen 

were all the time watching and making comments about the waitress.   

Another of the boys tells that once in Mercadona, a man stared at a girl, the man's partner noticed and slapped her.  

In general, the class is happy with what they have learned.  They have an overview of the types of discrimination that 

exist and the atmosphere seems to have improved after the good treatment.  And they say goodbye to us with a round 

of applause with which they are grateful.   

Recommendations connected with the tools used, improvements, the activities that have worked well and those 

that have not, why, etc..: 

 

The group in general has been very good and participative, so it has been very easy to work all the proposed activities.   

Giving them the freedom to create their own stories in the theatre was a very productive and interesting decision, as 

they were concerned with making visible discriminatory conflicts that were not only related to racism, as was the case 

with racism or bullying.   



 

     
 
 
 
 

 

 

FINAL REPORT STAR WORKSHOPS 

 

NAME OF MONITORS: Ángela and Christian   

 

CLASS, SCHOOL: 3ºE, IES Príncipe de Asturias.  

 

DATES OF WORKSHOPS: 21 and 28 of February, 14 and 28 of March  

 

Workshops description  

Main objectives (the 4 workshops):  

Session 1: To understand the concept of invisible racism, to awaken the curiosity and critical capacity of the students.   

Session 2: Understanding power relations, working on empathy and analysing which groups suffer discrimination and 

which enjoy a privileged position. 

 Session 3: Develop creative actions in situations of racism.  

Session 4: Analyse the way we relate, good treatment, cooperation, and what we can do in our daily lives to change 

situations of discrimination. 

 

Description of activities step by step: 

 

1st session:   

- Presentation.  

- Brainstorming about what racism is.  

- Visualization of the "optical illusion" of the circles. We analyze why it is so easy to manipulate.  

- Visualization and analysis of images with possible racist content.  

- Explanation of the iceberg theory. What is invisible racism. 

 

2nd session:  

- Review of previous session.  

- Introduction to what power relations are.   

- The cat and the mouse. Debate and comparison with reality.  

- Labels: stickers with a specific role are given to each student, and they are related and selected based on those labels . 

Then there is a debate about how they have felt.  

 



 

     
 
 
 
 
 

3rd session:  

-We ask them to invent, in groups, a story in which a discriminatory situation occurs and is resolved; they interpret it 

theatrically.  There is a debate about this end, and how it usually ends up in reality. 

4th session:   

- Dynamics of "Los folios del buen trato".   

- Review of what was learned in the 4 sessions, exchange of impressions.  

- Evaluations.  

- We distribute the gifts.  

 

Results achieved (changes in attitude, learning, concrete examples of students stories, etc):  

 

- The attitude of the group is very linear throughout the 4 sessions, it is a quiet and attentive group, although they are 

not very participatives 

- The tutor facilitates the participation of the students in the dynamics and is attentive to their developme nt.   

 

Challenges encountered: 

 

- Sometimes the group was not very participative, which made it difficult to create debates.  

 

Highlights (student testimonies, faculty testimonies, conclusions, recommendations, ...):  

 

- A remarkable anecdote of one of the theatrical representations, in which they represent a queue of unemployment in 

which people are treated differently for their appearance. Supposedly one of the boys was supposed to defend the 

person they treated badly, but he does not.  When the performance ends the rest of the group asks him why he didn't 

do what they said, that he should have acted on what he saw. Faced with this, he replies that he had been embarrassed 

to take a position, as nobody else did.  It helps us to reflect on how difficult it is sometimes to act in a situation like this, 

no matter how much we know what is the right thing to do.  

 

Testimonials evaluations:   

- That we are all equal".  

- "Honestly, I've been taught such simple things that we didn't realize they were important things and that day by day 

we can make mistakes."  

- "What I liked the most was the theatre where you had to get involved with a person and then solve it."  

- "I've learned to be more empathetic." 

 

 

 

 



 

     
 
 
 
 

 

Recommendations connected with the tools used, improvements, the activities that have worked well and those that 

have not, why, etc..:  

 

The activities have worked well. They were easy to pose and explain because the group was always attentive. The biggest 

difficulty came when it came to debate, as few participated actively and it was not difficult to create debates.  



 
 

     
 
 
 

 

 

 

FINAL REPORT STAR WORKSHOPS 

 

NAMES OF MONITORS: Natalia Gómez and Ángela Sánchez  

CLASS, SCHOOL:  3ºPMAR, I.E.S. Ramón Arcas  

DATES OF WORKSHOPS: 07/02/2019, 21/02/2019, 28/02/2019 and 07/03/2019  

 

Workshops description: 

Main objectives (the 4 workshops) 

Workshop 1  

 

General objective   

- Understand the concept of visible and invisible racism  

Specific objectives   

- Learning to perceive the different visible and non-visible discriminatory behaviours that we exercise, suffer and see.  

 

Workshop 2  

 

General objective    

- To deepen the concept of invisible racism through real examples.  

 

Specific Objectives   

- Identify groups that are discriminated against  

- Work on empathy   

- Working on power relations through dynamics   

 

Workshop 3  

 

General Objective  

- To encourage a social implication, stimulating the commitment in the resolution of discriminatory conflicts.    

 

Specific Objectives   

- Promote good treatment  

- Encourage group work.  

- To develop creativity in the resolution of social conflicts.  

 

Workshop 4   

 

General objective  

- Analyze the way we relate, good treatment, cooperation, and what we can do in our day to day to change situations 

of discrimination.  

  

 



 
 

     
 
 
 

 

Specific Objectives   

- Inform  about the different local and global resources   

- Respond to the different concerns  

- Evaluate sessions 

 

Description of activities step by step: 

 

1st Session:   

 

Presentation of the STAR Project.   

Presentation of Cazalla Intercultural.  

Brainstorming on the concept of racism and on the spheres of life in which this type of discrimination exists.   

As far as you can see: through the projection of a series of images and videos are presented in the classroom, all of 

them have been used in advertising and have racist connotations.  The main objective is that students, when observing 

advertising, are able to see why they are racist or to decipher the message that launches the advertisement. Time is 

left for them to observe them and to express what they think about the image or the video. In addition, the monitors 

let the students decide if they think the ad is racist or not.   

 

Debate "For or against": the activity consists of launching some affirmations and asking the group what they think 

about it, positioning themselves for or against to open a debate.  After this, there would be time to change the initial 

opinion and to change the place of the chosen positioning.  The phrases were: "Immigrants take away our work" and 

"Racism would end if everyone stayed in their country of origin".   

 

2nd Session:   

Circles: First the image of the two circles is projected and the students are told that although they look the same, it i s 

an optical illusion and they are different.  Next, they are asked to raise their hands those who see the largest blue circle 

and those who see the red, also to share what they thought first when they saw the circles and tell them that in reality 

they are both the same, and that we have convinced them to believe that they were different. In this way, we want 

the students to realize that the fact that we play an "authoritarian role" has made them believe what we say, even if 

it is a lie. Thus, they are invited to reflect on the power exercised over us by those people who are at the top of the 

ladder of power and how they influence our way of thinking, of reflecting, of questioning things and of making us doubt 

even what we ourselves believe.   

This activity is also used to convey to them that we want them to be critical and give their own opinions in the 

workshops.  

Iceberg theory: After the activity of the circles and having already worked on different questions about rac ism, we go 

into invisible racism, so that they can observe and be able to see that there are different situations, contexts and 

moments in which racism is latent but we are not able to realize it, because they are situations or behaviors that we 

have assumed as normal and we tolerate it.  Based on the iceberg theory, it is proposed to students that they be able 

to download "The Line of Tolerance", that they be able to see racism and not allow it to happen.     

Video Projection of a video in the classroom, in which two news were shown, both of migratory movements.  One of 

the videos showed images of young Spaniards and Spaniards leaving Spain to look for work, the other video showed 

news about people who come to Spain to look for work.  Students should point out the differences we find between 

one video and another, the way in which one is expressed and the other. The type of music that is used, the statistical 

data that are given and that are able to see how the media manipulate the information.   



 
 

     
 
 
 

 

The activity is developed writing on the blackboard the data, which are taken from one video and another, to make it 

even easier to see the differences that exist when transmitting the same news.   

Game of chairs: traditional game of chairs, the music plays and a chair is missing, when the music stops playing young 

people have to get a chair. But, in this case, each of the participants represents a right (freedom, communication, 

equality, education, health, etc.). At the beginning of the activity, each person will be given a label showing which right 

they represent. The person, or the right, who is left without a chair will have to do everything possible not to stop 

playing, defend themselves with weighty arguments, make the rest understand why they need that right and why they 

could dispense with any other.  In this way, we want to transmit to the participants the importance of living in a society 

in which these rights exist, that they are capable of fighting for them and that they value each and every one o f them.  

In addition, the activity is also a good opportunity for them to be critical, to participate and to give their opinion.    

 

3rd Session:   

 

Tags and privileges: this activity is related to power relations. The main objective is that students are able to identify 

those power relations in our society and the fact that labels place us in one place on the ladder or another, that they 

are able to recognize the rights and privileges that some people have and the lack that others have.  To develop it we 

need a label for each student (Basque woman, man in a wheelchair, homosexual man, Chinese girl youtuber, etc.), and 

only those people will know what it says on the label.    At first , all students will pair up in the classroom to get to know 

everyone’s tags.  Next, we need a volunteer who will have to choose 5 or 6 people for a birthday party, to travel in 

blablacar, among other examples.  The volunteer will have to choose which people to share that moment with and 

then explain to the rest of the class why they have chosen those people. At the end of the activity we will meet the 

people who have never been chosen, know what they have felt and what those people who have chosen them more 

than once have also felt.  In this way it is very latent as the fact of knowing very little about a person makes us 

pigeonhole them in one place or another. It's an activity that I like a lot, generally, and there's a lot of participation.   

Explanation of the ladder of power. 

 

4th Session:   

Folios: this activity aims to encourage and increase good treatment among participants, in addition to self -care. First 

of all, we will tell them that we want to offer a cruise and that they have to show why they deserve that cruise, what 

they can contribute to the trip, what they are good at, what they like best, how they take care of others, etc...  Then, 

on a voluntary basis, we will ask them to share with the rest of the class the good things they can see in themselves.  

That's why we want it to be done on a voluntary basis and each one of us can share it if we want to, otherwise.   

Then, we turn the page over and put the name on it, we stick it on the back and with music playing, we walk around 

the classroom, and give our classmates what we like about them.  We remind them that it is anonymous, that they 

should not disrespect each other and that they should keep that paper very well, because everything they have put 

into it is a reality. At the end of the activity, we read each one of the pages by the face on which all the students have 

written and we try to find out who it is.   

Evaluation  

Summary of everything we have done and learned during these weeks, in the different workshops. How we can take 

it to our daily life. We hand out the bracelets and remind them that they are now part of the change and that they 

have many good things to contribute to society.   

 

 



 
 

     
 
 
 

Finally, we remember the social networks and the project, so that you can keep in touch and be aware of everything 

that is going to be done more and everything that we still have to develop so that everyone who wants to participate 

can participate.   

 

Bebe's song: The last session of this course took place on March 8, coinciding with this very special and related day in 

the struggle for equality, we closed the workshop with the song of Bebe "ELLA", a very symbolic song in this movement.   

 

Results achieved (changes in attitude, learning, concrete examples of students stories, etc.):  

 

- We saw an evolution in critical thinking, fellowship and participation, all improved significantly.   

 

Evaluation messages:   

 

- We should treat everyone equally and not be above each other.  

- I have learned to "know how to respect, not be racist and value people".  

- "May we help each other as partners that we are."  

 

- "That we should not discriminate against people, that they be of another colour, religion, belief..."    

 

Challenges encountered: 

 

- Low level of participation in the first sessions, which made it difficult to develop the dynamics in which they were 

given the opportunity to discuss their ideas.   

- Little knowledge of the special needs group.   

- Little cohesion between the students and the presence of differentiated groups.   

- Ignorance of racial conflicts in the classroom.   

 

During the activity Debate "For or against" a conflict arose that would be latent in the classroom before arrival. The 

group positioned itself "in favour" of the two phrases launched, with no participant against two statements that clearly 

have racist connotations. At this point, the monitors opposed us to justify their position and it was following a comment 

when a conflict arose between two students. One of which argued that "citizens who migrate expose themselves to 

discrimination in the country of arrival", this was triggered in an attempt to explain that no one has the right to 

discriminate against anyone whatever the motivation and a very particular debate was generated with this student in 

question. When we realized that with the debate we could not reach the proposed objective, we tried to cool this 

situation by changing roles, so that we would be the ones in favor, but the lack of time left the conflict open and, in 

parallel, the Ecuadorian student who did not participate in the session was very offended by the comments heard from 

the rest of her classmates.  

  

- Encourage critical thinking of participants.   

 

- A case of marginalization. There was a student who did not participate in the sessions and always stood alone at the 

end of the classroom. The teacher justified her lack of participation and integration into the activities with the rest of 

the group for various health reasons (headache, back pain, etc.). This case is significant, as the student wanted to 

evaluate the workshops, giving the maximum score and congratulated us at the end of the sessions. We do not know  

 

 



 
 

     
 
 
 

the real reasons for her lack of involvement, although we think that this is related to her discomfort with the rest of 

the students.   

 

Highlights (student testimonies, faculty testimonies, conclusions, recommendations, ...):   

- There was a very significant change from the first session to the last in terms of participation. Participation improved, 

except for the case of the student who did not participate.   

- The interventions of the students were more critical and more sensitive to the subject as the sessions progressed. 

Above all, as a result of the activity of the labels and the play of the chairs.  

- The companionship in the group became more latent.   

 Testimonials:   

- Regarding the activity of the labels: a girl affirmed that the game of the labels reflected very well what happens in 

the reality because a friend when saying that he was homosexual began to be called "the faggot", without anyone 

worrying about knowing him really.   

- Another student commented that "it was very difficult for him to choose a person because the only thing he saw was 

a label and he didn't know it in depth". This gave rise to talk about prejudices and the limitations that these imply for 

the coexistence between people.   

- The teacher told us that these activities were very necessary because racism was very present in her classroom and 

the students needed to be more sensitive to others.   

 

Recommendations connected with the tools used, improvements, the activities that have worked well and those 

that have not, why, etc..: 

 

As far as you can see: add images that deal with religious discrimination or discrimination against minority ethnic 

groups (such as the Roma).  Most of the images point to the unequal treatment of black people in the media.  

Some students wonder if there is only racism in these cases. Also, it would be a more dynamic activity if more than 

one video ad was projected, as these types of resources can break their expectations and better capture their attention 

during the course of the activity.   

 "For and against": to carry out this activity with a lot of time, having previously known the group and previously 

establishing the positions that the students will defend. To have previous knowledge in groups with peculiarities as 

well as to have the possibility of knowing if there is a previous conflict in order to be able to adapt the activities to the 

context of the classroom.   



 

     
 
 
 
 

 

 

 

FINAL REPORT STAR WORKSHOPS 

NAME OF MONITORS: GERMAN and NATALIA  

CLASS, SCHOOL: 2ESO BILINGÜE 3 ROS GINER  

DATES OF WORKSHOPS: 6/11/18-13/11/18-20/11/18-27/11/18  

 

Workshops description: 

Main objectives (the 4 workshops) 

Workshop 1  

 

General objective   

- Understand the concept of visible and invisible racism  

Specific objectives   

- Learning to perceive the different visible and non-visible discriminatory behaviours that we exercise, suffer and see.  

 

Workshop 2  

 

General objective    

- To deepen the concept of invisible racism through real examples.  

 

Specific Objectives   

- Identify groups that are discriminated against  

- Work on empathy   

- Working on power relations through dynamics   

 

Workshop 3  

 

General Objective  

- To encourage a social implication, stimulating the commitment in the resolution of discriminatory conflicts.    

 

Specific Objectives   

- Promote good treatment  

- Encourage group work.  

- To develop creativity in the resolution of social conflicts.   

 

Workshop 4   

 

General objective  

- Analyze the way we relate, good treatment, cooperation, and what we can do in our day to day to change situations of 

discrimination.  

  

Specific Objectives   

- Inform  about the different local and global resources   



 

     
 
 
 
 

- Respond to the different concerns  

- Evaluate sessions 

 

 

Description of acctivities step by step: 

WORKSHOP 1:  

- BRAINSTORMING ABOUT RACISM 

- SPHERES OF RACISM  

- VERBAL MYOPIA  

- DOLLS 

- MAKE A WISH  

- RACIST LANGUAGE CHALLENGE IN YOUR ENVIRONMENT  

 

WORKSHOP 2  

- HOW FAR DOES YOUR GAZE REACH?  

- ICEBERG THEORY  

- BRANSTORMING ON LADDER OF POWER  

- LABELS AND PRIVILEGES  

- CHALLENGE SOCIAL NETWORKS  

 

WORKSHOP 3  

-ROLE PLAYING Where do we find RACISM?  

 

WORKSHOP 4  

- SELL YOURSELF 

- LEAFLET   

- EVALUATION  

- HOW TO CONTINUE IN THE STAR PROJECT 

 

 

Results achieved (changes in attitude, learning, concrete examples of students stories, etc):   

 

IN THIS CASE, THE STUDENTS DID NOT SHARE WITH US ANY EXPERIENCE, IT WAS A VERY PARTICIPATIVE GROUP, VERY 

ACTIVE AND SENSITIZED TO THE SUBJECT. SINCE THE BEGINNING OF THE WORKSHOPS THEY HAVE SHOWN THAT THEY 

HAVE A VERY BROAD VIEW ON THE SUBJECT AND ARE VERY AWARE OF IT.   

 

 

Challenges encountered: 

- THE TIME IS NOT ENOUGH TO WORK IN DEPTH ALL THE KNOWLEDGE  

- WHEN THE STUDENTS ARE IMMERSED IN THE ACTIVITIES, THE WORKSHOPS ARE FINISHED  

- SOMETIMES HAS POLITICALLY CORRECT ANSWERS THAT DON'T SHOW HIS REAL THOUGHTS.  

- A STUDENT WHO SPOKE NOTHING IN SPANISH. 

 

 



 

     
 
 
 
 

 

Highlights (student testimonies, faculty testimonies, conclusions, recommendations, ...):   

WE WANT TO HIGHLIGHT THE MESSAGES THAT THE STUDENTS WHO HAVE DONE THE EVALUATIONS WANT TO SHARE:   

 

"Well, let those who are racist put themselves in the place of others who are not very good, let them continue like that, 

and let them be the ones who go against it".  

"That all people are equal and racism should be stopped.  

"I would like to share that we must behave equally well with people of another colour or from another country, that we 

are all people and what is inside cannot change anything, nor the colour of your skin, nor the country you come from.   

 

 

Recommendations connected with the tools used, improvements, the activities that have worked well and those that 

have not, why, etc:  

 

THE ACTIVITIES THAT HAVE WORKED BEST HAVE BEEN THAT OF LABELS AND PRIVILEGES FOR THEIR ORIGINALITY AND 

THE ROLE PLAYING BECAUSE THEY DEVELOPED STORIES LIVED BY THEMSELVES AND FELT MORE INVOLVED AND AWARE. 

THE DYNAMISM OF THE DOLLS HAS NOT HAD THE EXPECTED RESULT AS THEY KNEW THE BACKGROUND OF THE ACTIVITY 

AND DID NOT LET THEMSELVES BE CARRIED AWAY. ONE ACTIVITY THAT WE WANT TO HIGHLIGHT IS THAT OF ”SELL 

YOURSELF” BECAUSE WE BELIEVE IT IS VERY BEAUTIFUL AND NECESSARY TO STRENGTHEN SELF -ESTEEM AND MANY 

PARTICIPANTS FOUND IT DIFFICULT TO FIND THEIR STRENGTHS AND EVEN MORE SO TO PUT THEM IN PUBLIC. 



 

     
 
 
 
 

 

FINAL REPORT STAR WORKSHOPS 

NAME OF MONITORS: GERMAN Y NATALIA  

CLASS, SCHOOL: 2ESO C ROS GINER  

DATES OF WORKSHOPS: 6/11/18-13/11/18-20/11/18-27/11/18  

 

Workshops description: 

Main objectives (the 4 workshops) 

Workshop 1  

 

General objective   

- Understand the concept of visible and invisible racism  

Specific objectives   

- Learning to perceive the different visible and non-visible discriminatory behaviours that we exercise, suffer and see.  

 

Workshop 2  

 

General objective    

- To deepen the concept of invisible racism through real examples.  

Specific Objectives   

- Identify groups that are discriminated against  

- Work on empathy   

- Working on power relations through dynamics   

 

Workshop 3  

 

General Objective  

- To encourage a social implication, stimulating the commitment in the resolution of discriminatory conflicts.    

 

Specific Objectives   

- Promote good treatment  

- Encourage group work.  

- To develop creativity in the resolution of social conflicts.   

 

Workshop 4   

 

General objective  

- Analyze the way we relate, good treatment, cooperation, and what we can do in our day to day to change situations of 

discrimination.  

 

Specific Objectives   

- Inform  about the different local and global resources   

- Respond to the different concerns  

- Evaluate sessions 

 



 

     
 
 
 
 

Description of activities step by step: 

WORKSHOP 1:  

- BRAINSTORMING ON RACISM  

- SPHERES OF RACISM  

- VERBAL MYOPIA  

- DOLLS 

- MAKE A WISH  

- RACIST LANGUAGE CHALLENGE IN YOUR ENVIRONMENT  

 

WORKSHOP2  

- HOW FAR DOES YOUR GAZE REACH?  

- ICEBERG THEORY  

- BRAINSTORMING ON THE LADDER OF POWER  

- LABELS AND PRIVILEGES  

- CHALLENGE SOCIAL NETWORKS  

 

WORKSHOP 3  

-ROLE PLAYING Where do we find RACISM?  

 

WORKSHOP 4  

- SELL YOURSELF  

- LEAFLET   

- EVALUATION  

- HOW TO CONTINUE IN THE STAR PROJECT 

 

 

Results achieved (changes in attitude, learning, concrete examples of students stories, etc):   

 

THE OBJECTIVES ACHIEVED HAVE BEEN LIVEABLE THROUGHOUT THE WORKSHOPS, AS WE WERE LAUNCHING 

CHALLENGES IN ALL THE SESSIONS IN WHICH THEY COULD DETECT INVISIBLE RACISM. A BOY IN THE GROUP TOLD US 

THAT HE HAD SEEN A RACIST ADVERTISEMENT AND THAT HE WAS ABLE TO RECOGNISE IT THANKS TO THE ACTIVITY 

"HOW FAR DOES YOUR GAZE GO?   

 

Challenges encountered: 

 

- THE TIME IS NOT ENOUGH TO WORK IN DEPTH ALL THE KNOWLEDGE  

- WHEN THE STUDENTS ARE IMMERSED IN THE ACTIVITIES, THE WORKSHOPS ARE FINISHED  

- SOMETIMES HAS POLITICALLY CORRECT ANSWERS THAT DON'T SHOW HIS REAL THOUGHTS.  

- LACK OF GROUP COHESION, WHICH WAS REFLECTED IN THE  PARTICIPATION AS THEY WERE ASHAMED TO EXPO SE 

THEMSELVES IN PUBLIC 

 

 

 

 

 

 



 

     
 
 
 
 

Highlights (student testimonies, faculty testimonies, conclusions, recommendations, ...):   

WE WANT TO HIGHLIGHT THE MESSAGES THAT THE STUDENTS WHO HAVE DONE THE EVALUATIONS WANT TO SHARE:   

 

"Well, let those who are racist put themselves in the place of others who are not very good, let them continue like that, 

and let them be the ones who go against it".  

"That all people are equal and racism should be stopped.  

"I would like to share that we must behave equally well with people of another colour or from another country, that we 

are all people and what is inside cannot change anything, nor the colour of your skin, nor the country you come from.   

 

Recommendations connected with the tools used, improvements, the activities that have worked well and those that 

have not, why, etc:  

 

THE ACTIVITIES THAT HAVE WORKED BEST HAVE BEEN THAT OF LABELS AND PRIVILEGES FOR THEIR ORIGINALITY AND 

THE ROLE PLAYING BECAUSE THEY DEVELOPED STORIES LIVED BY THEMSEL VES AND FELT MORE INVOLVED AND AWARE. 

THE DYNAMISM OF THE DOLLS HAS NOT HAD THE EXPECTED RESULT AS THEY KNEW THE BACKGROUND OF THE ACTIVITY 

AND DID NOT LET THEMSELVES BE CARRIED AWAY. ONE ACTIVITY THAT WE WANT TO HIGHLIGHT IS THAT OF ”SELL 

YOURSELF” BECAUSE WE BELIEVE IT IS VERY BEAUTIFUL AND NECESSARY TO STRENGTHEN SELF-ESTEEM AND MANY 

PARTICIPANTS FOUND IT DIFFICULT TO FIND THEIR STRENGTHS AND EVEN MORE SO TO PUT THEM IN PUBLIC.  

 

  



 

     
 
 
 
 

 

FINAL REPORT STAR WORSHOPS 

NAME OF MONITORS: GERMAN Y NATALIA  

CLASS, SCHOOL: 4 ESO C RAMON ARCAS  

DATES OF WORKSHOPS: 8/11/18-21/11/18-28/11/18-29/11/18  

 

Workshops description: 

Main objectives (the 4 workshops) 

Workshop 1  

 

General objective   

- Understand the concept of visible and invisible racism  

Specific objectives   

- Learning to perceive the different visible and non-visible discriminatory behaviours that we exercise, suffer and see.  

 

Workshop 2  

 

General objective    

- To deepen the concept of invisible racism through real examples.  

 

Specific Objectives   

- Identify groups that are discriminated against  

- Work on empathy   

- Working on power relations through dynamics   

 

Workshop 3  

 

General Objective  

- To encourage a social implication, stimulating the commitment in the resolution of discriminatory conflicts.    

 

Specific Objectives   

- Promote good treatment  

- Encourage group work.  

- To develop creativity in the resolution of social conflicts.   

 

Workshop 4   

 

General objective  

- Analyze the way we relate, good treatment, cooperation, and what we can do in our day to day to change situations of 

discrimination.  

  

Specific Objectives   

- Inform  about the different local and global resources   

- Respond to the different concerns  

- Evaluate sessions 



 

     
 
 
 
 

 

 

Description of acctivities step by step: 

WORKSHOP 1:  

- BRAINSTORMING ABOUT RACISM 

- SPHERES OF RACISM  

- VERBAL MYOPIA  

- DOLLS 

- MAKE A WISH  

- RACIST LANGUAGE CHALLENGE IN YOUR ENVIRONMENT  

 

WORKSHOP 2  

- HOW FAR DOES YOUR GAZE REACH?  

- ICEBERG THEORY  

- BRANSTORMING ON LADDER OF POWER  

- LABELS AND PRIVILEGES  

- CHALLENGE SOCIAL NETWORKS  

 

WORKSHOP 3  

-ROLE PLAYING Where do we find RACISM?  

 

WORKSHOP 4  

- SELL YOURSELF 

- LEAFLET   

- EVALUATION  

- HOW TO CONTINUE IN THE STAR PROJECT 

 

 

Results achieved (changes in attitude, learning, concrete examples of students stories, etc):   

 

THIS GROUP HAS BEEN PARTICIPATIVE FROM BEGINNING TO END, IT HAS BEEN VERY NICE AND EASY TO WORK WITH 

THEM. AT ALL TIMES THEY HAVE BEEN WILLING TO CARRY OUT THE PROPOSED DYNAMICS. IN ADDITION, THEY WERE ALSO 

VERY AWARE OF RACISM AND WERE ABLE TO SEE IN AN ACTIVITY HOW THEIR COLLEAGUES HAD UNWITTINGLY FOLLOWED 

STEREOTYPES WHEN MAKING A REPRESENTATION, AND WERE ABLE TO REALISE THAT THIS COULD BE ANNOYING.   

 

 

Challenges encountered: 

- THE TIME IS NOT ENOUGH TO WORK IN DEPTH ALL THE KNOWLEDGE  

- WHEN THE STUDENTS ARE IMMERSED IN THE ACTIVITIES, THE WORKSHOPS ARE FINISHED  

 

 

 

 

 

 

 



 

     
 
 
 
 

 Highlights (student testimonies, faculty testimonies, conclusions, recommendations, ...):  

WE WANT TO HIGHLIGHT THE MESSAGES THAT THE STUDENTS WHO HAVE DONE THE EVALUATIONS WANT TO SHARE:   

 

"I would like to be able to tell everyone that you don't choose a skin tone at birth and as you grow up you seek to be accept ed 

by society with its best efforts, so please do your part.   

"That they are not racists, that they avoid mistreatment and that I would mend that they make a workshop like this one 

day".   

 

"We have to realize that with certain behaviors and attitudes, like invisible racism that you can't see, you can offend some 

people who can identify with the kind of people you are scolding, you have to change that and invisible and visible racism.   

 

 

 

 

Recommendations connected with the tools used, improvements, the activities that have worked well and those that 

have not, why, etc:  

 

THE ACTIVITIES THAT HAVE WORKED BEST HAVE BEEN THAT OF LABELS AND PRIVILEGES FOR THEIR ORIGINALITY AND THE 

ROLE PLAYING BECAUSE THEY DEVELOPED STORIES LIVED BY THEMSELVES AND FELT MORE INVOLVED AND AWARE. THE 

DYNAMISM OF THE DOLLS HAS NOT HAD THE EXPECTED RESULT AS THEY KNEW THE BACKGROUND OF THE ACTIVITY AND 

DID NOT LET THEMSELVES BE CARRIED AWAY. ONE ACTIVITY THAT WE WANT TO HIGHLIGHT IS THAT OF ”SELL YOURSELF” 

BECAUSE WE BELIEVE IT IS VERY BEAUTIFUL AND NECESSARY TO STRENGTHEN SELF-ESTEEM AND MANY PARTICIPANTS 

FOUND IT DIFFICULT TO FIND THEIR STRENGTHS AND EVEN MORE SO TO PUT THEM IN PUBLIC.  

  



 

     
 
 
 
 

 

 

FINAL REPORT STAR WORKSHOP 

NAME OF MONITORS: GERMAN Y NATALIA  

CLASS, SCHOOL: 4 ESO D RAMON ARCAS  

DATES OF WORKSHOPS: 9/11/18-16/11/18-20/11/18-30/11/18  

 

Workshops description: 

Main objectives (the 4 workshops) 

Workshop 1  

 

General objective   

- Understand the concept of visible and invisible racism  

Specific objectives   

- Learning to perceive the different visible and non-visible discriminatory behaviours that we exercise, suffer and see.  

 

Workshop 2  

 

General objective    

- To deepen the concept of invisible racism through real examples.  

 

Specific Objectives   

- Identify groups that are discriminated against  

- Work on empathy   

- Working on power relations through dynamics   

 

Workshop 3  

 

General Objective  

- To encourage a social implication, stimulating the commitment in the resolution of discriminatory conflicts.    

 

Specific Objectives   

- Promote good treatment  

- Encourage group work.  

- To develop creativity in the resolution of social conflicts.   

 

Workshop 4   

 

General objective  

- Analyze the way we relate, good treatment, cooperation, and what we can do in our day to day to change situations of 

discrimination.  

  

Specific Objectives   

- Inform  about the different local and global resources   

- Respond to the different concerns  



 

     
 
 
 
 

- Evaluate sessions 

 

 

Description of acctivities step by step: 

WORKSHOP 1:  

- BRAINSTORMING ABOUT RACISM 

- SPHERES OF RACISM  

- VERBAL MYOPIA  

- DOLLS 

- MAKE A WISH  

- RACIST LANGUAGE CHALLENGE IN YOUR ENVIRONMENT  

 

WORKSHOP 2  

- HOW FAR DOES YOUR GAZE REACH?  

- ICEBERG THEORY  

- BRANSTORMING ON LADDER OF POWER  

- LABELS AND PRIVILEGES  

- CHALLENGE SOCIAL NETWORKS  

 

WORKSHOP 3  

-ROLE PLAYING Where do we find RACISM?  

 

WORKSHOP 4  

- SELL YOURSELF 

- LEAFLET   

- EVALUATION  

- HOW TO CONTINUE IN THE STAR PROJECT 

 

 

Results achieved (changes in attitude, learning, concrete examples of students stories, etc):   

 

IN THIS CASE, IT WAS A VERY NON-PARTICIPATORY GROUP, AT FIRST IT TOOK MORE WORK TO GET THEM INVOLVED, 

BUT FINALLY WE CHANGED THIS AND GOT A GREAT PARTICIPATION. IN ADDITION, THEY BECAME VERY AWARE AND 

WERE ABLE TO DETAIL RACISM IN VARIOUS SPHERES OF LIFE.  SOME SHARED EXPERIENCES, LIKE A GIRL WHO SHARED 

AN ADVERTISING IMAGE SHE SAW AT THE DENTIST, ANOTHER BOY TOLD US HE WAS AT THE TRAFFIC LIGHT AND HEARD 

A JOKE ABOUT BLACKS. THE SAME ONE AFFIRMED THAT PERHAPS BEFORE I HAD NOT DETECTED IT.   

 

 

Challenges encountered:  

 

-THE TIME IS NOT ENOUGH TO WORK IN DEPTH ALL THE KNOWLEDGE  

-WHEN THE STUDENTS ARE IMMERSED IN THE ACTIVITIES, THE WORKSHOPS ARE FINISHED  

-SOMETIMES HAS POLITICALLY CORRECT ANSWERS THAT DO NOT DEMONSTRATE THEIR REAL THOUGHTS.  

-LACK OF GROUP COHESION SO IT WAS REFLECTED IN THE PARTICIPATION BECAUSE THEY WERE ASHAMED TO EXPOSE 

THEMSELVES IN PUBLIC. 

 

 

 



 

     
 
 
 
 

 

Highlights (student testimonies, faculty testimonies, conclusions, recommendations, ...):   

WE WANT TO HIGHLIGHT THE MESSAGES THAT THE STUDENTS WHO HAVE DONE THE EVALUATIONS WANT TO SHARE  

 

"That these workshops have taught me too much and that I have learned so much. To help people who are going through 

a case like the previous ones or what we see indirectly.   

"That people are equal".   

 

 

"That they should not discriminate against anyone because of their skin color or religion, we are all equal and we all 

deserve equal respect.    

 

 

 

Recommendations connected with the tools used, improvements, the activities that have worked well and those that 

have not, why, etc:  

 

THE ACTIVITIES THAT HAVE WORKED BEST HAVE BEEN THAT OF LABELS AND PRIVILEGES FOR THEIR ORIGINALITY AND 

THE ROLE PLAYING BECAUSE THEY DEVELOPED STORIES LIVED BY THEMSELVES AND FELT MORE INVOLVED AND AWARE. 

THE DYNAMISM OF THE DOLLS HAS NOT HAD THE EXPECTED RESULT AS THEY KNEW THE BACKGROUND OF THE ACTIVITY 

AND DID NOT LET THEMSELVES BE CARRIED AWAY. ONE ACTIVITY THAT WE WANT TO HIGHLIGHT IS THAT OF ”SELL 

YOURSELF” BECAUSE WE BELIEVE IT IS VERY BEAUTIFUL AND NECESSARY TO STRENGTHEN SELF -ESTEEM AND MANY 

PARTICIPANTS FOUND IT DIFFICULT TO FIND THEIR STRENGTHS AND EVEN MORE SO TO PUT THEM IN PUBLIC  

 

  


