
 

 

Glossary of Terms 

Standing Together Racism – STAR project 

 

Antiracism - an active process and practices of identifying, challenging, opposing and 
eliminating racism by changing attitudes and beliefs, policies, systems and structures so that 
power is shared and distributed equitably in the society.   
It can be practiced by individuals (supporting antiracist organisations, presenting own belief 
on social media, participating in antiracist events), organisations / movements (organising 
various antiracism actions or campaigns, providing antiracism education, advocating for 
policy change) or state institutions (developing and implementing antiracist policies) or other 
actors, such as media (promoting antiracism, calling for action). 
Social movements have been always in the forefront of antiracism organising sometimes 
spontaneous actions / events that opposed racism. In most cases there were peaceful events, 
however, some of them could have taken very radical or violent approach, especially in cases 
of gross human rights violations.  
Antiracism education is one of the most important tools used by organisations, especially 
youth organisations, aiming at developing people’s knowledge, skills and competences so that 
they can be more aware of the impact of racism and get involved in action to oppose it.  They 
also practice it by organising intercultural activities that put people of different background 
in contact: this way people become more aware of racism and the impact it has on particular 
individuals and therefore, they can be more motivated to take action against racism. 
 

Emotions – According to the book “Discovering Psychology”, an emotion is a complex 

psychological state that involves three distinct components: a subjective experience, a 

psychological response and a behavioral or expressive response. 

 
Human rights - universal rights that belong to all people only because they are human beings. 
They proclaim minimum standards for people to live their lives in dignity, which is the source 
of all human rights.  Human rights have dual nature: on one hand, they are moral standards 
(based on such values as freedom, justice, equality, non-discrimination and solidarity) and on 
the other hand, they are legal provisions enshrined in human rights documents, such as 
conventions, covenants or charters.  Human rights regulate the relationships between an 
individual and the state, which is responsible to guarantee the enjoyment of human rights to 
all people, e.g. by making laws, creating institutions, or refraining from any action that may 
be discriminatory for some people. However, due to the dynamic nature of human rights (the 
world changes and therefore people face new challenges) there are more human rights 
documents that regulate the relationships between the state and groups of people (collective 
rights, e.g. rights of minority people). Human right are based on the principle that the power 
of the ruler (government) is not unlimited: people have certain sphere of autonomy that no 
power can invade; there should be mechanisms that limit the power of the state to protect 
rights and freedoms of people, who also can make decisions  about the state power (right to 
assembly and association, right to vote and stand in elections, etc.) 
Human rights are: 
* Universal - they belong to all people regardless who they are and where they live 
* Indivisible - they all have to be guaranteed; the state cannot choose only some of them 



 

 

* Inalienable - they are always there, and they cannot be taken away (though they may be 
violated) 
* Interrelated - the enjoyment of some human rights depends on other human rights; at the 
same time the violation of one human right is usually connected with other human rights 
violations. 
Human rights can be civil and political (e.g. right to live, right to fair trial, freedom from 
torture, right to marry, freedom of religion, freedom of expression, freedom from 
discrimination or freedom of assembly and association), social, economic or cultural (e.g. right 
to work, right to remuneration, right to social insurance, right to health services, right to 
housing, right to leisure, right to benefits of science and culture). There are also emerging 
rights - new human rights that appear as the world changes, such as the right to live in healthy 
environment or right to the Internet.  
As human rights regulate the relationship between an individual and the state, they can be 
violated by the state. However, there is so called horizontal approach to human rights that 
explains that human rights can be violated by other people. This may sometimes happen due 
to the fact that the state did not provide enough protection to people (weak laws and their 
implementation), e.g. one of the reasons some people use domestic violence may be due to 
the fact that they know such offences go often unpunished as the laws about domestic 
violence are weak and it is easy to go scot-free.  
The international system of human rights protection includes various human rights 
instruments on the level of the United Nations (International Covenant on Civli and Political 
Rights and International Covenant on Social, Economic and Cultural Rights, The Convention of 
the Rights of a Child) or other international organisations (such as the International Labour 
Organisation). On the European level the human rights protection mechanisms are mainly 
implemented by the Council of Europe (The European Convention on Human Rights) . The 
European Court of Human Rights in Strasbourg accepts complaints from individuals who feel 
their human rights were violated on the territory of the state that ratified the European 
Convention on human rights (one does not need to be the citizen of the state). The European 
Union uses the term fundamental rights to express the concept of human rights within the 
specific EU context (Charter of Fundamental Rights of the European Union). 
Some groups may experience challenges related to their access to human rights. This very 
often happens in case of groups that face discrimination or social exclusion and are affected 
by economic, social and environmental problems.  In order to improve access to human rights 
the states (together with NGOs) should promote and provide education and awareness about 
human rights, take steps to remove legal, political and social barriers, monitor the 
implementation of human rights mechanism and ensure equal protection for all people.  
In order to guarantee the effective implementation of human rights all people, both 
individuals and communities (groups) have the responsibility to protect and promote human 
rights. This can be done e.g. by campaigning or education. 
 
Intersectionality - the term used to describe the way of understanding and analysing the 
complexity of human behaviour, the world and people, underlining the fact that people hold 
different identities, which interact with one another and influence the way we think and act. 
In relation to racism the term is used to stress the fact that different identities must be seen 
in relation to one another, for example ethnic origin should be seen in relation to skin 
colour, age, ability/disability, religion, sexual orientation, gender, etc. Racism is often 



 

 

perpetrated on the grounds of several factors: not only on ethnicity or nationality but also, 
for example, on disability and gender at the same time. 
 
 

Invisible racism - Invisible racism is a form of racism. When we talk about invisible racism we 

refer to the harmful behaviours which are considered normal and accepted by the society. 

The line that draws between what we all know by racism and what the invisible racism is, is a 

line of tolerance. Some examples what invisible racism could be are the telling racist jokes, or 

avoiding the contact with people coming from different ethnic group, by simply going in the 

other side of the street, or deciding not to date a person with is not white. Those behaviours, 

although not considered by many harmful, lead to exclusion, anxiety, and influences the 

persons well being. 

 

Microaggressions - Microaggressions are the brief and commonplace daily verbal, 

behavioural, and environmental indignities whether intentional or unintentional, that 

communicate hostile, derogatory, or negative racial, gender, and sexual-orientation, and 

religious slights and insults that target person or group. (Sue, Capodilupo, et al., 2007) 

 

TYPES OF MICROAGGRESSIONS: 

 

Microassault is the most direct form of aggression, and the most similar to the old fashion 

sexism, racism or homophobia.  Microassault are the explicit derogations, that aim to hurt 

the target groups, make them feel unwanted, threatened, or inferior, and because they have 

those clear objectives they are most of the time conscious. 

 

Microinsults are communications that transmit rudeness and insensitivity, often based on 

stereotypes, and they are very likely to be unconscious. Very often the messages they are so 

hidden that at first even the targets are not aware of them. 

 

Microinvalidation -  communications or clues that exclude, deny or nullify the thoughts, 

feelings or reality experienced by certain groups. The best example that can illustrate this type 

of microaggression is to make someone feel alien in their own land. It is a very common 

example of microracism, to compliment black people born in the country of incident, on their 

very good level of local language, or start speaking loudly and gesticulating more, assuming 

that they don´t understand the language.  

 

Modern racism - refers to the new dimensions to understand racism coming from the shift 

that is occuring, the decrease of the overt expression of racism like hate crime or physical 

assaults, and the increase of racism hidden in cultural assumptions/beliefs/values and in 



 

 

institutional policies. Race experts believe that racism has become invisible, subtel, and more 

indirect, operating below the level of conscious awareness.   

 

Power relations are relationships in which one person has social-formative power over 

another, and is able to get the other person to do what they wish (whether by compelling 

obedience or in some less compulsive and even a more subtle way. Relationships are the 

generated objects that result from social functioning. Power relationships are such social 

objects in which power is operative by the nature of the relationship; usually this combines a 

measure of authority with formative ability to have a desired effect on the other person. 

Power relations can themselves be of various kinds, and may usefully be differentiated by 

aspects, including   

 

Symbolic power 

● The concept of symbolic power was first introduced by French sociologist Pierre 

Bourdieu to account for the tacit, almost unconscious modes of cultural/social 

domination occurring within the everyday social habits maintained over conscious 

subjects. Symbolic power accounts for discipline used against another to confirm that 

individual's placement in a social hierarchy, at times in individual relations but most 

basically through system institutions, in particular education. 

● Also referred to as "soft power", symbolic power includes actions that have 

discriminatory or injurious meaning or implications, such as gender dominance and 

racism. Symbolic power maintains its effect through the mis-recognition of power 

relations situated in the social matrix of a given field. While symbolic power requires 

a dominator, it also requires the dominated to accept their position in the exchange 

of social value that occurs between them. 

 

Privilege – a set of unerned benefits or hidden advanages given to people based on heir 

specific social group memebership. Society grants privilege to people beacause of certain 

aspects of heir identity like race, class, gender, sexual orientation, language, geograpical 

locaion, abilit, and religion, to name a few. 

 

 

Race - Oxford dictionary defines race as “each of the major divisions of humankind, having 

distinct physical characteristics”. 

Furthermore, as affirmed by Janine Young Kim in “Racial emotions and the feeling of 

equality”, there is a broad consensus that race is a social construct. This implies that race is 

not purely cognitive but also imbued with emotional meaning. 
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Racial discrimination – Racial discriminazion happens when any distinction, conduct or 

action, weather intentional or unintentionl, is based on a person’s race and has the effect or 

imposing burdens that are not imposed upon others. 

 

Racism - is a belief or doctrine that states that distinctive human characteristics, abilities, etc 

are determined by race and that there are superior and inferior races. It can be any attitude, 

action, institutional structure or social policy. There are different theories that question the 

concept of race itself, therefore the concept of racism can be extender to cultural 

characteristics of the person (like wearing a hijab), whenever they are coming from the belief 

that one group is superior to other.  

 


